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CIVIL SERVICE EMPLOYEES' ASSOCIATION AGREEMENT 
~ . 
AGREEMENT made this d C) day of October 2006 by and between the 
BOARD OF EDUCATION, CENTRAL ISLIP UNION FREE SCHOOL DISTRICT, Town 
of Islip, Suffolk County, New York, hereinafter called "BOARD" and the Civil Service 
Employees Association. Inc., Local 1000 AFSCME AFL~CIO, Suffolk Education Local 
870 hereinafter called "ASSOCIATION". 
ARTICLE I 
NEGOrlATING UNIT DEFINED: 
The parties hereto determine and agree that the appropriate employee 
negotiating unit entitled to recognition by the Board pursuant to the provisions of the 
Public Employees' Fair Employment Act shall consist of all Civil Service members 
possessing titles pertaining to the following positions: Clerical, Custodial, Maintenance, 
Monitors, Grounds, Cafeteria, Security Personnel, Nurses, Teaching Assistants, Special 
Education Aides, School Teacher Aides, Community Service Aides, Data Processing 
Operator, Computer Technicians, Driver/Messengers, Photocopy Machine Operator and 
Material Control Clerk II, staff of the Central Islip Union Free School District. 
NEGOTIATION PROCEDURE: 
On or about January 15 and no later than January 30 of the last year of the term 
of this agreement the CI UFSD Board of Education and the Civil Service Employees' 
Association, Inc. agree to enter into collective negotiations in good faith to reach 
settlement of all matters raised by either party concerning the terms and conditions of 
Association members' employment. 
ARTICLE II
 
EXCLUSIVE RECOGNITION: 
A-1 The Board hereby recognizes the Association as the exclusive negotiating and 
bargaining agent for all the titles/positions set forth in Article I for the purpose of 
negotiating provisions relating to the terms and conditions of employment in accordance 
with the provisions of this Agreement and of the Public Employees' Fair Employment 
Act. 
A-2 This recognition shall extend during the period of this Agreement and any 
renewal thereof, or until another Employees' organization is recognized or certified 
under the appropriate provision of law. 
B-1 The inclusion of any newly established positions by the Board of Education within 
the recognition clause will be determined through certification proceedings before the 
Public Employment Relations Board should the parties to the Agreement be unable to 
agree to such unit placement. 
EXCLUDED EMPLOYEES: 
This Agreement shall not apply to substitute or temporary employees except as 
are provided for in Article XXXVI. 
ARTICLE III 
EFFECTIVE DATE: 
This Agreement shall take effect July 1, 2006 (except as hereinafter provided) 
and shall remain in full force and effect without change until June 30, 2011. 
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ARTICLE iliA 
PAST PRACTICE:
 
All benefits and practices which have been in effect, unless modified by this 
Agreement, shall continue during the life of the Agreement. 
ARTICLE IV 
NO STRIKE PLEDGE: 
The Association hereby affrrms that it does not assert the rights to strike against 
the Board, to assist or participate in any such strike, or to impose an obligation upon its 
members to conduct, assist or participate in such a strike. The term "strike" as herein 
defined, shall mean any strike, or other concerted work stoppage of work slowdown. 
ARTICLE V 
SALARIES: 
All salaries are to be increased by 4% (of the previous year's salary) during each 
of the five (5) years of the Agreement. 
July 1, 2006 4% 
July 1, 2007 4% 
July 1, 2008 4% 
July 1, 2009 4% 
July 1,2010 4% plus additional step. 
All stipends, longevities, bonuses, etc. running through the salary schedules and 
cited within the collective bargaining agreement are to be increased by 4% (of the 
previous year's amount) during each of the five (5) years of the agreement. 
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1) The existing stipend for Stenographer shall be incorporated into his/her 
salary. 
2) The eXisting stipend for Lead Guard shall be incorporated into hislher 
salary. 
3) A new stipend in the amount of $948 for Pesticide 
Applicatorrrechnician/Apprentice shall be provided. 
4) Ten-month employees shall have the option to spread their pay periods 
over twelve months. This option may be exercised once a year according 
to Business Office guidelines. 
ARTICLE VI 
HEALTH. DENTAL. OPTICAL, LIFE INSURANCE AND LONG TERM RISABILITY 
A. The Board agrees to adopt the plan of health insurance offered to school 
districts by the New York State Department of Civil Service in which premiums for 
individuals and dependent coverage under the Empire Plan Core Plus Enhancements 
will be paid in full by the District for all employees who work four (4) hours or more per 
day on a ten (10) or twelve (12) month schedule. New employees hired after JUly 1! 
2006. who work at least four (4) but no more than five (5) hours per day, for 10 to 12 
months, will be entitled to individual health benefits; not family benefits. 
Should the employee elect other available options, the District will contribute a 
dollar amount toward the payment of the premium equal to the amount that the District 
would pay had the employee elected the Empire Plan and the employee will contribute 
the balance of the premium. The Carrier/Broker to be mutually agreed upon. 
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Further, on retirement only, after ten years of service in this District, the District 
will pay in full the cost of the Empire Plan Core Plus Enhancements premium for health 
insurance for the employee and dependents. Further, on retirement only, after five (5) 
years of service in this District, the District will pay in full the cost of the Empire Plan 
Core Plus Enhancements premiums for health insurance for the employee. New 
employees hired after July 1! 2006, in retirement, will be required to have ten (10) years 
of service in the District to be eligible for health insurance coverage for the employee 
and/or dependents. The District will pay in full the cost of the Empire Plan Core Plus 
Enhancements premium for health insurance for the employee and dependents, minus 
the employee's contribution rate the day before retirement. 
Retired employees will pay an amount towards their health insurance benefits 
that is equal to the amount they were paying the day before they retired. 
Lifetime Employee - An employee who has worked thirty (30) or more years in 
the District and who then retires will be required to contribute during retirement at a 
reduced rate of fifty (50) percent of the amount they had been contributing on their last 
day before retirement. 
All new employees beginning JUly 1, 2006, will contribute to their health 
insurance at the following rate: 
Year 2006 (1) $10.00 - 20 pay periods ($200 total/year) 
Year 2007 (2) $10.00 - 20 pay periods ($200 totallyear) 
Year 2008 (3) $15.00 - 20 pay periods ($300 total/year) 
Year 2009 (4) $20.00 - 20 pay periods ($400 total/year) 
Year 2010 (5) $20.00 - 20 pay periods ($400 total/year) 
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All employees will contribute to their health insurance at the rate of $20.00 
per pay period, for twenty pay periods (total $400 total/year), commencing on July 
1,2010. 
B. Health insurance will not be available to substitute or temporary employees. 
Health insurance will be available to all employees covered by this Agreement as 
specified above. 
C. Each year of this Agreement, the District will provide fifty percent (50%) of its 
premium cost of health insurance to each employee eligible for individual or family 
insurance provided the employee indicates that he or she wishes to forego health 
insurance and further provided that the employee proves to the District and the CSEA 
that they possess medical insurance coverage. The procedures set forth herein shall 
be in accordance with appropriate New York State law. 
D.	 1) The District will provide double indemnity life insurance in the amount of 
$75,000.00 (with AD and D inclusive).. Employees will be eligible after two (2) 
years of employment. 
2) The District will provide double indemnity life insurance in the amount of 
$10,000 covering the spouse. of each employee. 
3) The District will provide double indemnity life insurance in the amount of 
$2,000 covering each dependent of each employee. 
4) At retirement (provided the employee is less than 65 years of age) the unit 
member shall be entitled to maintain a Term Life Policy in the amount of 
$37,500.00; the unit member's cost to maintain the policy is to be based upon the 
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same premium rate paid by the District for a non-retired unit member. The 
coverage ($37,500.00) provided is to be subject to a declining scale based upon 
age categories to be established under the terms of the District's Group Tenn 
Life Policy/Program. 
E. The District will provide an optical program outlined within the current G.E. Vision 
Care Insurance Plan and will provide for an additional VISION coverage program 
provided for within the Excess Major Medical Program. 
F. The District will provide a long-term disability salary cap of $95,000 (2/3 of annual 
salary). Employees will be eligible after two (2) years of employment. 
G. The District will provide dental coverage outlined within the current Met Life 
Dental Insurance Plan for all employees who work four (4) hours or more per day on a 
ten (10) or twelve (12) month schedule. 
H. The District will provide for Excess Major Medical Policy for unit members and 
their dependents. 
I.	 In accordance with the Family Medical Leave Act of 1993 the following shall apply: 
The District shall pay 100% of the cost of the Unit member's health 
insurance premium, to the extent provided by law, if any leave taken 
under provisions of FMLA. The District is to post the reqUisite notice 
approved by the Secretary of Labor explaining the rights and 
responsibilities under the FMLA. 
J. The District will provide unit members with summaries of the 
plans/coverages of the subject insurance benefits provided for within Article VI on 
an annual basis during September. 
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ARTICLE VII
 
A. SENIORITY:
 
Seniority is to be calculatod from the employee's original permanent employment 
date. 
B. JOB OPJ;;NINGS: 
The Board agrees to POSit all vacancies for non-instructional personnel in each 
District building; each of the vacancies posted will contain a job description, specific 
duties associated with the position, needed qualifications and the selection criteria to be 
utilized. In addition, the posting will set forth the title of the position, the number of hours 
per week the position is to entail, scheduled days and bUilding assignment. Such 
postings are to be posted at IE~ast two (2) weeks in advance of the return date for 
applications to fill such vacancies. 
All applications for positions will be in writing and will conform to the deadlines 
indicated in the posting; selection of personnel for specific positions will be based upon: 
seniority, job skills, experience clOd training. Each of these factors will be given equal 
weight. In-district, as well as out of-district applicants, will be assessed on the same 
criteria. Evaluations 0" personnel (which are to be undertaken no' less than once a year) 
will be considered when assessing of job skills, experience and training of employees 
applying for new positions. 
All current employees will be eligible to apply for all vacancies and their 
applications will be considered with all others. 
All permanent employsP...8 are entitled to an interview for posted promotional 
positions, unless they have already been interviewed within the past three (3) months for 
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the same titled position. If the individual's qualifications have changed since their last 
interview. they will be entitled to another interview. 
c. LEAVE OF ABSENCE: 
All Leave of Absence requests shall be submitted in writing to the Board of 
Education along with the reason for the request, through the Superintendent's office. 
Any leave of absence for less than one year (calendar year for 12-month employees, 
school year for 10-month employees) shall not constitute a "break in service" for 
purposes of seniority calculation. 
Any employee returning from a Leave of Absence shall be guaranteed a position 
in the District within that job title but not necessarily the exact position they previously 
held. 
Leave of absence will not be available to probationary employees. 
ARTICLE VIII 
PERSONAL LEAVE DAYS: 
Personnel employed on a twelve (12) month basis shall be entitled to five (5) 
business days annually. Personnel employed on a schedule less than a twelve (12) 
month basis shall be entitled to four (4) business days annually. If these days are not 
utilized, they are accrued as sick leave. 
Requests for the use of Personal Days are to be submitted in writing on forms 
provided by the District at least two (2) days in advance of the date of use. No reason 
for the use of Personal Days is required. Approval for the use of Personal Days shall not 
be unreasonably denied by any District official. 
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ARonCLE IX 
Ao OVeRTIM~ 
All employees who are required to work over 37~ hours a week shal,l be entitled 
to a compensation equal to one and one-half times the hourly rate for the hours worked 
in excess of their regularly scheduled work week. Sick le~ve and holidays for which 
compensation is paid shall be counted as time worked for purposes of computing time. 
Employees must work a full workday in order to be eligible for overtime 
compensation and additional hours. 
B. OVERIIME PAY OR_TIME OFF: 
An employee who works over his/her regularly scheduled work week shall have 
the option of either receiving overtime payor compensatory time off to satisfy 
compensation for such work; however, the scheduling of "comp time" is to be subject to 
the approval of the employee's supervisor. 
Compensatory time is to be utilized during the work~year during which it accrued 
SUbject to the employee carrying-over such comp time into a new work year by way of 
notice provided to the District prior to June 1 of a given work vear. 
There is to be a cap of 240 comp hours able to be carried-over annually. 
C. HOLIDAY PAY: 
All employees who are not normally scheduled to work on one of the sixteen paid 
holidays will be entitled to compensation equal to double the rate of normal pay. 
D. CALL BACK PAY: 
1) All employees called back to work will be guaranteed a minimum of four (4) 
hours pay, proVided call back is on order of authorized person and not due to 
employee's negligence (individual employee). 
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2) Time and one-half shall be paid for any "Early Call-In" due to snow removal, 
inclement weather or emergency with regular shift at regular pay. 
E. IEMPORARY CLASSIFICATION: 
Any person covering another person's position for more than ten (10) 
consecutive working days or fifteen (15) cumulative days shall receive a rate of pay 
(retroactive to day one of such coverage). This is the entry step for the position,.which is 
within the higher paid classification 
Weekends, holidays, snow days and any school recesses shall not be 
considered a break in service in any calculation of consecutive and/or accumulated 
days. 
F. CAFETERIA PERSO~NEUCOMP DAY 
Cafeteria personnel who are required to work during the Superintendent's 
Conference Day, "Right To Know" seminar day and other special planning/seminar days 
are to be provided a compensatory day which will be added to the employees annual 
accruals. 
ARTICLE X 
A. CONFERENCE PAY: 
Employees shall be entitled to two (2) paid days per year for conferences 
whenever attendance at such conference shall be with the approval of the 
Superintendent of Schools. 
B. TUITION REIMBURSEMENT: 
The District will reimburse employees covered under this Agreement for 
Superintendent approved job related courses upon successful completion of the course; 
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subject to the employee reimbursing the district for the cost should the employee not 
remain as an employee of the District for two (2) years following completion of the 
course; a $2500 cap for the payment of job related courses per year over the five year 
term of the contract is to be implemented. 
ARTICLE XI 
INCI:,EM.Et4T WEATHER.;. 
A. In the event that schools are officially closed because of inclement weather, all 
Unit members (except maintenance, custodial and grounds) shall be excused for a 
period not to exceed three (3) school days wtthout charge to the employees' 
accumulated time. 
B. All emergency staff required to work when schools are officially closed because 
of inclement weather shall be compensated at their overtime rate and a compo day for 
regular shift worked. 
C. All employees are to receive all of the unused snow days. Such time is to be 
taken when school is not in session, or when school is in session (with the approval of 
the employee's immediate supervisoL) 
D. Emergency staff who are required to work when schools are closed and are 
absent will be docked one (1) day from their accrued time for each occurrence. 
E. Two (2) days notification will be given to the individual's supervisor prior to the 
use of Snow Days on a form mutually agreed upon and provided by the District. 
Approval for the use of Snow Days will not be unreasonably denied. 
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ARTICLE XII
 
WORK WEEK. SHIFI HOyS'. CHANGE OF WORK WEEK AND/OR SHIFT HOURSJ 
INVOLUNTARY TRAN.8FERS AND REASSIGNMENTS, VObUNTARY TRANSFERS 
At4D REASSIGNMENT§J SUBSTI1'UTE COVERAGE 
A.	 The work week for all employee groups will be listed and defined. 
The work week for the unit's emplovee groups is to be as follows: 
Clerical group - 35-hour workweek - 7 hours/day - 1..hour lunch daily. 
Material Control Clerk II - 37 % hour work week - 7 Y2 hour/day - ~ hour lunch 
daily. 
Maintenance, Computer Technicians, Grounds/Custodial Group and 
Guards - 37 Y2 hour work week - 7 Y2 hours per day - ~ hour for lunch daily. 
Special Education AideslTeacher Aides - 7 hours - 40 minute 
lunch daily. ' 
Teaching Assistants - school day - same as school day for teachers, 
forty (40) minute lunch period. Teaching Assistants will follow the 
teachers' schedule. 
Cooks and Assistant Cooks - 35 hour work week - 7 hours per day ­
% hour lunch daily. 
LPN's and RN's - school day - 1 hour lunch daily. 
Guards - 37 ~ hour work week - % hour meal break daily. 
Part time workers work their respective hours, no lunch. 
The District reserves to itself the authority to adjust the specific hours during the 
workday that personnel are employed provided that the above-cited hourly durations are 
not exceeded. 
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B. Ch,nge of Work Week: The District has the right to change the workweek 
conditioned upon the following: 
Volunteers will be sought; if none are available, assignments to the positions 
reflecting the changed work hours will be made by inverse seniority (within 
classification). 
C. Involuntary Transfers ,11 Reassignments: Notice of involuntary transfer or 
reassignment will be given to the employee involved at least five days prior to the 
effective date of the reassignment unless it can be shown by the District that emergency 
circumstances beyond its control did not allow for the subject five day notice. When 
involuntary transfer or reassignment is necessary, and provided that such involuntary 
transfer does not require the tmnsfer of a specific unit member to effect a managerial 
determination, qualified volunteers will be considered unless it can be shown by the 
District that emergency circumstances beyond its control existed such that a 
consideration of qualified volunteers was not appropriate or warranted or able to be 
timely considered. When applicable, postings for volunteers will be placed within all 
buildings five days prior to the proposed transferltransfers. If there is no response to 
the transfer/transfers posting transfers will be done by inverse" seniority. In order to 
provide for the consideration of transfers (when applicable) during the summer months 
unit members are to notify the District no later than June 15 of their interest in a transfer 
in order to place the District ir a position to consider such transfers in line with the 
provisions of this Article. 
D. Voluntary Transfers .-& Reassignments: As soon as possible, the 
Superintendent will post in all school buildings a list of vacancies as they arise. 
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E.	 Sybstitute Coverage: All clerical will have substitute coverage from day "one". 
F. Summer Hours: The work week for clerical employees shall be thirty~five (35) 
hours plus one hour per day for lunch except during July, August, Christmas, Easter, 
Winter recess, and Jewish Holidays provided schools are closed, when the work week 
shall be thirty-two and one half (32.5) hours pius one half hour for lunch. 
ARTICbE XIII 
LlMITA'nON CLAUSE: 
This Agreement contains the full substance of all agreements made by and 
between the parties hereto, and except as modified pursuant to the provisions of this 
Agreement, all terms and conditions of employment of the employees covered by this 
Agreement and all rules, regulations, procedures and policies and operations of the 
Board shall be and remain in full force and in effect to the extent that they are not 
otherwise provided for in this Agreement. 
ARTICLE XIV 
A.	 SICK LEAVE: 
1)	 CSEA employees will receive alt their earned sick leave credits on July1 st 
of every year; i.e.. full time employees thirteen (13) per year, all others 
pro-rated. Sick leave days may accumulate to a total of two hundred ten 
(210) days. 
2)	 Effective July 1, 2006, n.!!! employees will accrue sick time beginning with 
one (1) day, and earning one additional day monthly for the first year. 
(Thirteen (13) days per year.) 
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3) No minimum period of employment is required prior to use of earned sick 
leave credits. Absence due to personal iIIne!Ss or for medical or dental 
visits is chargeable to accrued sick leave credits. Absence due to illness 
in the employee's immediate family, which is to mean: father, mother, 
brother, sister, wife, husband, sons and daughters, is chargeable to three 
(3) bedside care days per year. Extended absence is chargeable to 
accrued sick leave credits. 
4) An employee absent on sick leave is required to notify his administrator at 
leasttwo (2) hours prior to the beginning of his workday. The employee is 
to be told who to notify. Failure to comply with this ruling may be 
considered grounds for removing the employee from the payroll for that 
day. 
5) Sick leave credits are to be used in units of not less than four (4) hours 
one-half (%) day. 
6) Medical certificates are required after seven (7) consecutive days have 
elapsed. The School Administrator may request adoctor's certificate for 
any absence charged to sick leave regardless of duration. The absentee 
may appeal to the Superintendent of Schools or his representative if he 
feels that this provision has been abused. 
7) Employees earn sick leave credits in proportion to the time worked. 
8) Any and all (current or accumulated) sick leave will be paid on death to the 
designated beneficiary or estate; beneficiary designation forms to be 
supplied by the District. 
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B.	 SUPPLEM.ENTAL SICK LEAVE POLICY: 
All employees in .the Central Islip Union Free School District for less than two (2) 
years shall be governed by the following supplemental sick leave policy: 
1)	 In the event that accumulative sick leave has been exhausted and the 
employee's illness has been prolonged beyond accrued sick time, said 
employee will lose pay for those days not covered by the accumulated 
sick leave. 
2) All employees shall be reimbursed for those days' pay lost to the extent of 
those days earned under the existing sick leave policy, subsequent to the 
illness. For example: An employee who has accumulated two (2) days 
sick leave and becomes ill for a period of five (5) days would lose three (3) 
days pay. However, these three (3) days would be reimbursed to the 
employee at the end of the school year, if at that time the employee has 
accumulated at least three (3) days. All other accrued sick days beyond 
the three (3) days would be accumulated for sick time. 
3) A doctor's certificate must be provided to verify illness.
 
4) This policy is at the discretion of the Board of Education.
 
C.	 SICK LEAVE AT HALF PAY: 
Sick leave at half pay will be granted to any permanent employee of the Central 
Islip School District for personal illness, when the employee has not less than one year 
of service - after all the employee's sick leave, vacation and overtime credits are used 
up. The total of all sick leave at half pay granted to any employee cannot exceed two 
(2) weeks at half pay for each complete year of service in the Central Islip School 
District. 
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Employees do not accrue proportionate vacation, sick leave. holidays or days off 
while on leave with half pay. Board of Education authorization is mandatory on all 
leaves of absence at half pay. 
Employees requesting Sick Leave at Half Pay shall be required to submit a 
docto"'s certificate and any relevant medical information requested by the 
Superintendent of Schools, prior to such request being submitted to the Board of 
Education. All medical information submitted shall remain confidential. All requests for 
Sick Leave at Half Pay shall be submitted to the Board of Education for determination 
and authorization. 
After approval by the Board of Education, the District shall notify the individual of 
the expected return date. Upon termination of all sick leaves, failure to report to work 
will cause the termination of benefits. 
D. EXTENDED SICK LEAVE: 
Any employee employed by the District for two (2) years or more is eligible for an 
extension of sick leave credits. Extended sick leave may be granted by the Board of 
Education to an employee absent due to personal illness who has exhausted his 
accumulated sick leave, vacation and overtime credits. Such advanced sick leave 
credits are to be repaid as soon as practicable after the employee's return to duty. The 
outstanding unrepaid sick leave credits advanced to any employee cannot exceed a 
total of ten (10) days. Upon termination of the employee's service, any advanced, 
unrepaid sick leave is deducted from the salary due the employee. 
E. SICK LEAVE BUY BACK: 
The District will permit at the end of each fiscal year of the contract a buy back of 
a maximum of twelve (12) current sick days, by way of the election of the employee to 
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receive at his/her current per diem rate of pay. Upon "cashing in" said sick days, said 
days will not be accumulated from year to year during the course of the contract. Notice 
in writing to the District's Business Office as to the unit members' election of a sick 
leave buy back is to be during the period May 1 - June 1. Forms to be provided by the 
Business Office. 
ARTICLE XV 
HOLIDAYS 
Sixteen (16) paid holidays shall be granted for employees; New Year's Eve, New 
Year's Day, Martin Luther King Day, Presidents Day, Holy Thursday, Good Friday, 
Memorial Day, July 4th , Labor Day, Columbus Day, Election Day, Veteran's Day, 
Thanksgiving Day, Day after Thanksgiving, Christmas Eve and Christmas Day, which 
will be arranged according to the BOCES calendar, or whatever calendar the Board 
adopts. All employees not already scheduled off when schools are closed in 
accordance with the adopted school calendar shall be entitled to an additional holiday 
on "Yom Kippur". 
Any change in the calendar after adoption shall be made no sooner than two (2) 
weeks prior to the effect of any change, except in emergencies and CSEA will be given 
notice after such change and said calendar will be posted immediately after approved. 
ARTICLE XVI 
§~REAVEMENT DAYS: 
Five (5) bereavement leave days will be granted for each occurrence. In 
addition, further absence due to death in the employee's immediate family which is to 
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mean father, mother, brother, sister, wife, husband, sons, daughters, mother-in-law, 
father-in-law, grandparents, members of household, grandchildren and step-children, is 
chargeable to accrued sick leavt~ credits not to exceed fifteen (15) days per year. 
At the request of the Superintendent of Schools proof of each occurrence shall 
be submitted to the District. 
ARTICLE XVII 
VACATIONS 
A. Vacations shall be scheduled according to seniority with the approval of the 
immediate supervisor, Administrative Assistant for Operations, and/or the Assistant 
Superintendent for Personnel. 
B.	 Vacations will be granted as follows: 
Two (2) weeks per year tC) employees with less than five (5) full years of service. 
Three (3) weeks per year to employees with over five (5) full years of service but 
less than ten (10) full years of service. 
Four (4) weeks per year to employees with over ten (10) full years of service. 
.Vacation days will be increased by one	 (1) day for every two (2) full years of 
service worked over ten (10) full years of service with a cap of twenty (20) years. 
Vacations for new employees working less than one (1) full year will be prorated. 
C. Employees will be entitled to accrue vacation leave to a maximum of forty (40) 
days. 
D. Employees shall be entitled to buy back ten (10) days vacation from current 
entitled vacation; not from accruled vacation. These days will increase one day per year 
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of the contract, to a maximum of fifteen (15) days. (2006 - 11 days, 2007 - 12 days, 
2008 -13 days, 2009 -14 days, 2010 -15 days.) 
The election of a unit member to "buyback" vacation is to be received (in writing) 
by the District's Business Office during the period May 1 through June 1. The form to 
be utilized will be provided by the District's Business Office. 
E. Vacations will be prorated for ten (10) month employees whose titles are the 
same as the twelve (12) month titles, Le., clerical, custodial and security. Ten (10) 
month employees under the titles of teacher aide, monitor, special education aide, 
teaching assistant, cafeteria and nurses will not accrue vacation time but will be off 
when school is closed with no loss of accrued time. 
ARTICLE XVII! 
NURSES: 
A. All nurses will be notified of their summer assignments by June 1. 
B. Nurses will be paid straight time for service rendered during the summer when 
such service is required by the District. 
C. A $500 annual bonus will be paid for a nurse obtaining national certification. 
D. All nurses shall be notified in writing of their school assignment no later than 
June 1. 
E. All after school activities requiring a nurse as determined by the 
Superintendent of Schools, shall be posted and filled in accordance with the provisions 
of this Agreement. 
F. If a Nurses lunch break is interrupted by a MEDICAL EMERGENCY, they will be 
paid for the time at their hourly rate. 
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~RTIClE XIX 
GRIEVANCE PROCEDUR.ESFQR NON-TEACHINg gMplOYEES 
In order to establish a more harmonious and cooperative relationship between 
non-teaching personnel, administrators, and members of the Board of Education, which 
will enhance the educational program of the Central Islip S,chool District, it is hereby 
declared to be the purpose of these procedures to provide a means for orderly 
settlement of differences, promptly and fairly, as they arise, .and to assure equitable and 
proper regulations and policies of the district. The provisions of these procedures shall 
be liberally construed for the accomplishment of this purpose. 
A.	 DEFINITION: 
1) Non-teaching Personnel - shall mean all employees in the Bargaining 
Unit. 
2) Administrators - shall mean any person responsible for/or exercising any 
degree of supervision or authority over non-teaching personnel. 
a) Chief Administrator - Shall mean the District Superintendent. 
b) Immediate Supervisor - Shall mean the administrator to 
whom the non-teaching person is directly responsible. 
3) Representative - shall mean the person or persons designated by the 
aggrieved person as his or her counselor to act in his or her behalf. 
4)	 Grievance - shall mean any claimed violation, misinterpretation of the 
Agreement or ineqUitable application of any existing laws, rules, 
regUlations or policies which relate to or involve the person in the exercise 
of the duties assigned to him/her. If a grievant knew or should have 
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known' of the act or condition on which the grievance is based, then 
grievance is deemed waived. 
5)	 All grievances are subject to class action. 
B. PROCEDURES: 
1) Informal Stage: The aggrieved non-teaching person shall orally and in 
writing present his/her grievance to his/her immediate supervisor who 
shall orally and informally discuss the grievance with the aggrieved 
person. The immediate supervisor shall render his determination to the 
aggrieved person within five (5) school days after the grievance has been 
presented to him. If such grievance is not satisfactorily resolved at this 
stage, the aggrieved employee may proceed to the formal stage. 
2) Formal Stage: 
a) Within fIVe (5) school days after a determination has been made at the 
preceding stage, the aggrieved person may make a written request to the 
Chief Administrator or his designee with a copy to the immediate 
supervisor for review and determination. If the Chief Administrator 
designates a person to act in his behalf, he shall also delegate full 
authority to render a determination in his behalf. 
b) The Chief Administrator or his designee shall render his determination 
within ten (10) school days after written statements have been presented 
to him. 
3)	 Board Stage: The aggrieved person may, within fIVe (5) school days of 
the final determination by the Chief Administrator, make a written request 
to the Board of Education with a copy to the Chief Administrator's office for 
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review and determination. All written statements and records of the case 
shall be submitted to the President of the Board of Education. The 
President of the Board of Education, or his designee, shall notify all parties 
concerned in the case, of the time and place when an informal hearing will 
be held, where such parties may appear and present oral and written 
statements supplementing their position in the case. Such hearings shall 
be held within ten (10) school days of receipt of the aforesaid request. 
4)	 Arbitration Stage: 
a) After such hearing, if the employee and/or non-teachers association 
are not satisfied with the decision at the Board Stage and non-teachers 
association determines that the grievance is meritorious, it may submit the 
grievance to arbitration by written notice to the Board of Education within 
fifteen (15) school days of the decision at Board Stage. 
b) Within five (5) school days after such written notice of submission to 
arbitration, the Board of Education and the non-teachers association will 
agree upon a mutually acceptable arbitrator competent in the area of 
grievance, and obtain a commitment from said arbitrator to serve. If the 
parties are unable to agree upon an arbitrator or to obtain such a 
commitment within the specified period, a request for a list of arbitrators 
will be made to the American Arbitration Association by either party. The 
parties will then be bound by the rules and procedures of the American 
Arbitration Association in the selection of an arbitrator. 
c) The selected arbitrator will hear the matter promptly and will issue his 
decision not later than thirty (30) calendar days from the date of the close 
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of the hearing, or, if oral hearings, have been waived, then from the date 
the final statements and proof are submitted to him. The arbitrator's 
decision will be in writing and will set forth his findings of fact, reasoning 
any conclusions on the issues. The cost of the arbitrators will be born 
equally by both parties. 
d) The arbitrator shall have no power or authority to make any decision 
which requires the commission of an act prohibited by law, or which is 
violative to the terms of this Agreement. 
e) The arbitrator's award will be binding upon the parties as to all 
grievances. 
c. BASIC PRINCIPLES: 
1) It is the intent of these procedures to provide for the orderly settlement of 
differences in a fair and equitable manner. The resolution of a grievance 
at the earliest possible stage is encouraged. 
2) A non-teaching person shall have the right to present grievances in 
accordance with these procedures, free from coercion, interference, 
restraint, discrimination or reprisal. 
3) A non-teaching person shall have the right to be represented at any step 
of the procedure by CSEA, or by a representative of his own choosing, but 
no other employee organization may institute a grievance or represent an 
employee in the processing of a grievance. 
4) A non-teaching person and his representative, if a school employee, shall 
be allowed such time off from his regular duties as may be necessary for 
the processing of a grievance under the procedures without loss of payor 
vacation or other time credits. 
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5) Each party to a grievance shall have access at reasonable time to all 
written statements and records pertaining to such case. 
6) All hearings shall be confidential. 
7) It shall be the responsibility of the Chief Administrator to give force and 
effect to these procedures. Each administrator shall have the 
responsibility to consider promptly each grievance presented to him within 
the time specified in these procedures. 
8) The function of these procedures is to assure eqUitable and proper 
treatment under the existing contract, laws, rules and regulations and 
policies, which relate to or affect the person in the performance of his 
assignment. 
AR1"ICLE XX 
A. LAYOFF PROCEDURES~ 
The District agrees that all non-competitive and labor class employees will be 
subject to Civil Service rules that apply to competitive class employees for layoff and 
recall. 
B. NOTICE OF TERMINATII:>N: 
Members of the unit shall be entitled to a two (2) week notice of termination if a 
member's position is abolished. 
c. DISCHARGE HEARINg~t;, 
Written charges containing information setting forth reasons for discharge shall 
be given to all employees' fivo (5) days prior to any such discharge. Discharged 
employees who are not entitled to a hearing under Civil Service Law shall be entitled to 
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a hearing before the Board. All CSEA employees shall be entitled to Section 75 Civil 
Service Law procedures prior to any disciplinary action (except for suspensions) against 
them. All employees shall have the right to representation by CSEA or a representative 
of their own choosing. Until the written determination and any appeal thereof of a § 75 
hearing officer is rendered the charged employee shall be considered, under law and 
under the terms of this Agreement to be innocent of the preferred charges. 
D. CHANGES IN PERSQNNEL POLICY: 
Should the District contemplate changes in personnel policy that would affect any 
or all of the employees covered by this Agreement, the District shall apprise the CSEA 
of such changes and notification shall be given no later than four (4) calendar days prior 
to such action or change. 
E. PERSON~EL FILJ;§: 
Upon two (2) working days notice, an employee shall have the right to review 
his/her personnel file. Any material placed within the file which can be considered as 
"adverse to the employee's standing" will require the review of such material and the 
initialing of such material by the employee to indicate that the employee has reviewed 
the material. 
ARTICLE XXI 
A. RETIREMENT PLAN: 
The SUbject Retirement Plan is to be governed by New York State Retirement 
System Law and Regulations. Information in Appendix II. 
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B. T§RMINAL LEAVE:
 
Persons are entitled to terminal leave from their accrued sick leave. After fifteen 
(15) years as a full time employee of the District, an employee is entitled to a terminal 
leave from their accrued sick leave time up two hundred tt'lirty-five (235) days. The 
Board will pay the equivalent value of a terminal leave as defined herein upon the death 
of an employee as indicated above. The Board may pay the value of the terminal leave 
in lump sum upon death or retirement. Beneficiary designation forms to be supplied by 
the district. The beneficiary designation form for the purpose of any terminal leave 
entitlement of a deceased unit member is to be supplied by the District's Business 
Office with the first payroll check due following April 1 of each year. 
ARTICLE XXII 
LONGEVITY BONUS: 
Longevity increases shall be added to the salary of an employee commencing 
with their eleventh (11 th) year, sixteenth (16th) year, twenty-first (21 st) year and twenty­
fifth (26th) year of employment, after they have completed ten (10), fifteen (15), twenty 
(20) and twenty-five (25) years, respectively, of service in the District. Such increases 
will be prorated for part time employees, example: 10 months equal 10/12, % day 
equals~. The Board and the CSEA agree that the longevity bonus covered by this 
Agreement shall be paid in accordance with the schedule which is attached hereto and 
made part hereof and marked "Appendix III". 
The longevity bonus for the tenth (10th), fifteenth (15th), twentieth (20th) and 
twenty-fifth (25th) year will be increased by 4% during each of the five (5) years of the 
Agreement. 
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ARTICLE XXIII
 
A.	 AGENCY SHOP: 
The Central Islip Board of Education does hereby agree that no later than fifteen 
(15) days after the effective date of employment each employee will pay to the collective 
bargaining agent each month a service charge toward the administration of this 
agreement and the representation of such employee; provided, however, that each 
employee will have available to himlher membership in the Civil Service Employees' 
Association on the same terms and conditions as are available to every other member 
of the Union. The service charge shall be an amount equal to the collective bargaining 
agent's regular and usual initiation fee, if any. and monthly dues for each month 
thereafter in an amount equal to the regular and usual monthly dues. The Board of 
Education shall deduct such fee in the same manner the membership dues are 
deducted. 
The Civil Service Employees' Association shall supply the Board with a list of 
names of non-members at least fifteen (15) days prior to the deduction of any Agency 
Fee. 
Any person making service fee payments to the Union' in lieu of dues under 
agency shop provisions in the Union's Collective Bargaining Agreement, shall have the 
right to object to the expenditure of his/her portion of any part of an agency shop fee 
deduction which represents the employee's pro-rata share, if any, of expenditures by 
the organization in aid of activities or cause of political or ideological nature only 
incidentally related to terms and conditions of employment. Such objections shall be 
made, if at all, by the objector individually notify the Union President and Treasurer of 
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his/her objection by registered or certified mail, during the period between September 1­
15 of each year. 
B.	 APPEALS: 
The appeals procedure shall be in accordance with CSEA channels per State 
Constitution and By-laws. 
ARTICLE XXIV 
TAYLQRLAW: 
IT IS AGREED BY AND BElWEEN THE PARTIES THAT ANY PROVISION OF 
THIS AGREEMENT REQUIRING LEGISLAriVE ACTION TO PERMIT ITS 
IMPLEMENTATION BY AMENDMENT OF LAW OR PROVIDING THE ADDITIONAL 
FUNDS THEREFORE, SHALL NOT BECOME EFFECTIVE UNTIL THE 
APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL. 
ARTICLE XXV 
A.	 ASSOCIATION BUSINESS: 
1)	 Board of Education Agenda: The Association shall receive a full Agenda 
of all school board meetings as early as possible. Such Agenda will 
contain all relevant information relating to terms and conditions of 
employment of non-instructional personnel and applicants for perspective 
positions recognized in the recognition clause. 
2)	 Association Presentations: The President of the Association will be 
given an early place on the Agenda of all meetings of the School Board to 
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discuss any subject, provided it has been requested three (3) days in 
advance of the meeting. At the Association's request such discussions will 
be held in Executive Session of the Board of Education instead of 
open/public session. 
3)	 Facilities Use: The Association may make application for the use of 
school buildings, facilities and equipment, prOVided that such use shall not 
interfere with the regular school program. Upon request, the authorized 
representatives of the Association shall be permitted to transact official 
organizational business on school property at all reasonable times, 
provided that this shall not interrupt normal school operations. 
4) General Membership Meetings: The Administrative Assistant for 
Operations may release as many Custodians as said Assistant deems 
practicable while maintaining adequate facility coverage for no longer than 
two (2) hours to attend evening CSEA General Membership meetings 
called in the District. 
5) Association President Release Time: The Unit President will be 
provided 7.5 hours release time per week for the purpose of administrating 
the bargaining agreement, conferring with district and other officials 
relating to matters relevant to the bargaining unit, and conferring with 
CSEA officials and Unit members regarding matters relevant to the 
Collective Bargaining Agreement. The Unit President may designate any 
Executive Board Member or Committee Chairperson or member, release 
time from his own, for matters relevant to the Unit as she/he deems 
necessary. 
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B. INFORMATION:
 
1) The CSEA Unit shall be notified when a position is available. The CSEA 
will be notified when any position has been filled and by whom 
immediately upon appointment. 
2) The District shall! furnish the CSEA on a semi-annual basis a list 
containing the CSEA members and non-members with home addresses 
and social security numbers. The list will be compiled by a CSEA member 
who works in the Business Office and at a time to be determined by the 
Assistant Superintendent. 
3) There shall be allowed thirty (30) Association Days per year for purposes 
of attending seminars, conferences, labor, management of union 
sponsored workshops and/or meetings provided the same are done on 
reasonable notice to the Asst. Superintendent. 
4) The President of tl,is Unit, or designee, shall be entitled to one fifteen (15) 
minute session to speak to new employees. 
5) The District will provide a bulletin board in each building to be available to 
the CSEA for information relating to promotional opportunities and 
positions. 
6) The elected CSEPI President or designee will suffer no loss of accruals as 
a result of attending District meetings. 
7) A labor manageml3nt team will be instituted providing for regular meetings 
with District Administrators and Principals. 
8) Records access - the CSEA will be provided with free copies of the Board 
agendas and miniJtes. 
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9) Orientation: All new hires of the bargaining unit will be provided a paid 
orientation. 
10) Should any language in this Agreement be altered or omitted by the printer 
or due to any other reason the agreed upon language will be added in an 
addendum to reflect the agreements reached under the terms of this 
Memorandum of Agreement. 
ARTICLE XXVI 
JURY DUTY: 
All unit members whether assigned to day shifts or afternoon/evening shifts are 
to receive the same ICjury duty" entitlements as per District practice; i.e., leave is granted 
for the shift during or following the jury duty served on a full paid leave basis. 
A unit member is to be relieved of attending to his assigned shift should he/she 
undertake jury service either during the assigned shift or (in the case of 
afternoon/evening shifts) prior to said afternoon/evening shift. 
The above will only govern the matter of actual attendance undertaking jury duty 
(and shall not relate in any manner to being ICon call" for jury duty which, dependent 
upon advice from the Office of the Commissioner of Jurors, may not lead to actual jury 
duty being undertaken). 
~RTICLE XXVII 
UNIFORMS: 
A. All custodial, maintenance, grounds and security personnel may be required, at 
the District's discretion, to wear uniform shirts provided and laundered at the District's 
expense during work hours. 
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B. Security personnel will be provided with a uniform shirt or jacket with District 
logo which will denote that they are in fact acting for the District in that capacity. 
ARTICLE XXVIII 
VEHICLES: 
Employees using their own vehicles will receive the same gas mileage allowance 
as provided by the Board for other District employees. 
ARTICLf; XXIX 
WORIg:RS COMPENSATION: 
Whenever an employee is absent from school as a result of personal injury 
caused by an accident or an assault occurring in the course of employment, he/she will 
be paid his/her full salary (less the amount of any workmen's compensation award 
made for temporary disability due to said injury) for a period not to exceed six (6) 
months of such absence and no part of such absence will be charged to hislher annual 
or accumulated sick leave. 
The District and CSEA agree to work cooperatively' to eliminate· workers 
compensation fraud and abuse, without reducing benefits. Policies and procedures will 
be mutually reviewed and adjusted annually in order to limit fraud and abuse. 
ARTICLE XXX 
All available permanent employees will be utilized as substitutes when the need 
for summer substitutes arises. 
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ARTICLE XXXI
 
ATTENDANCE REVIEW PROCEDURE:
 
The District and CSEA agree to work cooperatively to improve attendance 
whenever possible. If the District believes that an employee has had an excessive 
amount of absenteeism or has a pattern of absence, that employee may be required to 
meet with the Assistant Superintendent for Personnel, and the employee's 
administrative supervisor, accompanied by a CSEA representative to discuss her/his 
attendance record. Following this meeting, a letter reviewing the discussion which took 
place at the meeting shall be sent to the employee (copied to the CSEA President) by 
the Assistant Superintendent for Personnel. If after a reasonable amount of time 
following the meeting, the Assistant Superintendent for Personnel deems that the 
alleged problem persists, he/she may cite his/her concerns in written form to the 
employee (copied to the CSEA President). He/she may initiate whatever action he/she 
deems appropriate, consistent with the Progressive Discipline Procedure, terms of the 
contract and Civil Service Law, in order to correct the problem. 
ARTICLE XXXII 
SUBSTANCE ABySE PROCEDURE: 
Upon reasonable suspicion of substance abuse during work hours, the District 
shall have the right to require an employee to submit to tests for drug use, to be 
administered in accordance with the provisions of law. If an employee is unwilling or 
unable to participate in District-sponsored remediation, following a positive result, the 
employee may be subject to progressive discipline based on the results of the drug test. 
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ARTICLE XXXIII
 
PROGRESSIVE DISCIPLINE PROCEDURe ARTICLE: 
The District and CSEA agree to work cooperatively in order to create a written 
Progressive Discipline Procedure which reflects policies and procedures currently in 
effect. Once completed, the language will be included as Article XXXIII in an amended 
Collective Bargaining Agreement. 
ARTICLE XXXIV 
EVALUATION PROCEpyRE: 
The District and CSEA agree to work cooperatively in order to develop an equitable and 
fair Annual Evaluation Form and procedure, in order to improve performance and 
increase productivity. 
ARTICLE XXXV 
CODE OF CONDUCT I WORKER PROTECTION ARTICLE 
The District and CSEA agree to work cooperatively in order to mutually develop written 
policies and procedures to protect workers 'from abusive students, parents, and 
members of the public. 
ARTICLE XXXVI 
A. SUBSTITUTE AND TEMPORARY EMPLOYMENT OF NON-UNIT MEMBERS: 
1)	 No period of substitute or temporary employment by non-unit members shall 
exceed four (4) months (120 calendar days or 80 business days) for existing 
positions recogniZed in the negotiating unit. If such period of temporary 
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employment exceeds the allowed timeframe the appropriately titled position shall 
be immediately posted and filled. 
2)	 The Association will be noti'fied whenever such period of substitute service 
exceeds two months (60 calendar days or 40 business days) for currently 
budgeted eXisting positions within the negotiating unit. 
3)	 No period of substitute or temporary employment by non-unit members shall 
exceed four (4) months (120 calendar days or 80 business days) for any new 
individual placed in a position recognized in the negotiating unit. If any such 
period of temporary employment exceeds four (4) months (120 calendar days or 
80 business days) the appropriately titled position shall be immediately created, 
posted and filled. If the District deems that the potential position is not warranted 
it shall be abolished and the position vacated. 
4) The Associatton will be notified whenever such period of substitution exceeds 
two (2) months (60 calendar days or 40 business days) for potentially new 
positions within the negotiating unit. 
5) Casual/temporary employees assigned as aides for special education students or 
other defined stUdents, may remain in a substitute capacity for no more than one 
(1) year (365 calendar days). If such period of temporary employment exceeds 
the allowed timeframe, the appropriate titled position shall be immediately posted 
and filled. 
6)	 Four (4) hour Teacher Aides temporarily assigned as seven (7) hour Teacher 
Aides as a result of the Aide formerly in the position having volunteered to be 
temporarily assigned as a Special Education Aide will be granted the position 
when it becomes available. Teacher Aides who become Special Education Aides 
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will retain "bump and retreat" rights based on District seniority to the Teacher 
Aide positions. 
7) Applicants for any new permanent aide positions are to be made aware that 
reductions in necessary services may require appropriate staff reductions based 
on District seniority within the title of Aide. 
IN WITNESS WHEREOF the parties hereto have signed this Agreement the day and 
year first written above. 
CENTRAL ISLIP UNIT 8776 CENTRALISUP UNION FREE 
SUFFOLK EDUCATIONAL lOGAl 870, SCHOOL DISTRICT 
C.S.E.A. INC, AFSCME lOCAL. 1000, CENTRAL ISLIP, NEW YORK 
AFUCIO 
~~~~~~L
 
Marshall, President . hn Smith, President 
Of Education 
-L ~~:~~-u~
 
Fadhilika Atiba-Weza 
Superintendent o~ Schools 
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3 .PAGEHRN05B 
3/21/06 G U IDE AND S T E P RE P 0 R T 
G CSEA-I0MO GUIDE 6 CLERK TYPIST-I0 MO ****** 
STEP 
06/07 
SALARY STEP 
07/08 
SALARY STEP 
08/09 
SALARY STEP 
09/10 
SALARY STEP· 
10/11 
SALARY 
1. 00 29302.00 1. 00 30474.00 1. 00 31693.00 1. 00 32961.00 1. 00 34279.00 
2.00 30837.00 2.00 32070.00 2.00 33353.00 2.00 34687.00 2.00 36074.00 
3.00 32375.00 3.00 33670.00 3.00 35017.00 3.00 36418.00 3.00 37875.00 
4.00 33910.00 4.00 35266.00 4.00 36677.00 4.00 38144.00 4.00 39670.00 
5.00 35449.00 5.00 36867.00 5.00 38342.00 5.00 39876.00 5.00 41471.00 
6.00 36987.00 6.00 38466.00 6.00 40005.00 6.00 41605.00 6.00 43269.00 
7.00 38522.00 7.00 40063.00 7.00 41666.00 7.00 43333.00 7.00 45066.00 
8.00 40061.00 8.00 41663.00 8.00 43330.00 8.00 45063.00 8.00 46866.00 
9.00 41597.00 9.00 43261.00 9.00 44991.00 9.00 46791.00 9.00 48663.00 
10.00 43135.00 10.00 44860.00 10.00 46654.00 10.00 48520.00 10.00 50461. 00 
11.00 44672.00 11.00 46459.00 11.00 48317.00 11.00 50250.00 11.00 52260.00 
12.00 46209.00 12.00 48057.00 12.00 49979.00 12.00 51978.00 12.00 54057.00 
13.00 47746.00 13.00 49656.00 13.00 51642.00 13.00 53708.00 13.00 55856.00 
14.00 49285.00 14.00 51256.00 14.00 53306.00 14.00 55438.00 14.00 57656.00 
15.00 50822.00 15.00 52855.00 15.00 54969.00 15.00 57168.00 15.00 59455.00 
16.00 61254.00 
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3/21/06 G U IDE AND S T E P REP 0 R T 
*** E CSEA-12MO GUIDE 5 CLERK TYP *** 
07/08 08/09 09/10 10/11 
STEP SALARY STEP SALARY STEP SALARY STEP SALARY STEP SALARY 
06/07 
1. 00 35160.00 1. 00 36566.00 1. 00 38029.00 1. 00 39550.00 1. 00 41132.00 
2.00 37005.00 2.00 38485.00 2.00 40024.00 2.00 41625.00 2.00 43290.00 
3.00 38854.00 3.00 40408.00 3.00 42024.00 3.00 43705.00 3.00 45453.00 
4.00 40699.00 4.00 42327.00 4.00 44020.00 4.00 45781.00 4.00 47612.00 
5.00 42546.00 5.00 44248.00 5.00 46018.00 5.00 47859.00 5.00 49773.00 
6.00 44392.00 6.00 46168.00 6.00 48015.00 6.00 49936.00 6.00 51933.00 
7.00 46239.00 7.00 48089.00 7.00 50013.00 7.00 52014.00 7.00 54095.00 
8.00 48085.00 8.00 50008.00 8.00 52008.00 8.00 54088.00 8.00 56252.00 
9.00 49929.00 9.00 51926.00 9.00 54003.00 9.00 56163.00 9.00 58410.00 
10.00 51775.00 10.00 53846.00 10.00 56000.00 10.00 58240.00 10.00 60570.00 
11.00 53621. 00 11.00 55766.00 11.00 57997.00 11.00 60317.00 11.00 62730.00 
12.00 55467.00 12.00 57686.00 12.00 59993.00 12.00 62393.00 12.00 64889.00 
13.00 57314.00 13.00 59607.00 13.00 61991. 00 13.00 64471.00 13.00 67050.00 
14.00 59160.00 14.00 61526.00 14 .00 6398'7.00 14.00 66546.00 14.00 69208.00 
15.00 61006.00 15.00 63446.00 15.00 65984.00 15.00 68623.00 15.00 71368.00 
16.00 73528.00 
HRN05B PAGE 4 
3/21/06 G U IDE AND S T E P REP 0 R T 
*** G CSEA-10MO GUIDE 7 SR CLERK TYPIST-10 M *** 
STEP 
06/07 
SALARY STEP 
07/08 
SALARY STEP 
08/09 
SALARY STEP 
09/10 
SALARY STEP 
10/11 
SALARY 
1. 00 35474.00 1. 00 36893.00 1. 00 38369.00 1. 00 39904.00 1. 00 41500.00 
2.00 37250.00 2.00 38740.00 2.00 40290.00 2.00 41902.00 2.00 43578.00 
3.00 39022.00 3.00 40583.00 3.00 42206.00 3.00 43894.00 3.00 45650.00 
4.00 40796.00 4.00 42428.00 4.00 44125.00 4.00 45890.00 4.00 47726.00 
5.00 42569.00 5.00 44272.00 5.00 46043.00 5.00 47885.00 5.00 49800.00 
6.00 44344.00 6.00 46118.00 6.00 47963.00 6.00 49882.00 6.00 51877.00 
7.00 46116.00 7.00 47961.00 7.00 49879.00 7.00 51874.00 7.00 53949.00 
8.00 47892.00 8.00 49808.00 8.00 51800.00 8.00 53872.00 8.00 56027.00 
9.00 49664.00 9.00 51651.00 9.00 53717.00 9.00 55866.00 9.00 58101. 00 
-~-
10.00 51437.00 10.00 53494.00 10.00 55634.00 10.00 57859.00 10.00 60173.00 
11.00 53211.00 11.00 55339.00 11. 00 57553.00 11.00 59855.00 11. 00 62249.00 
12.00 54985.00 12.00 57184.00 12.00 59471.00 12.00 61850.00 12.00 64324.00 
13.00 56760.00 13.00 59030.00 13.00 61391. 00 13.00 63847.00 13.00 66401.00 
14.00 58535.00 14.00 60876.00 14.00 6331:1.00 14.00 65843.00 14.00 68477.00 
15.00 60311.00 15.00 62723.00 15.00 65232.00 15.00 67841. 00 15.00 70555.00 
16.00 72633.00 
HRN05B PAGE 21 
3/21/06 G U IDE AND S T E P REP 0 R T 
*** E CSEA-12MO GUIDE 43 SR CLERK TYPIST *** 
06/07 07/08 08/09 09/10 10/11 
STEP SALARY STEP SALARY STEP SALARY STEP SALARY STEP SALARY 
1. 00 42569.00 1. 00 44272.00 1. 00 46043. 00 1. 00 47885.00 1. 00 49800.00 
2.00 44697.00 2.00 46485.00 2.00 48344.00 2.00 50278.00 2.00 52289.00 
3.00 46827.00 3.00 48700.00 3.00 50648.00 3.00 52674.00 3.00 54781.00 
4.00 48955.00 4.00 50913.00 4.00 52950.00 4.00 55068.00 4.00 57271.00 
5.00 51083.00 5.00 53126.00 5.00 55251. 00 5.00 57461. 00 5.00 59759.00 
6.00 53212.00 6.00 55340.00 6.00 57554.00 6.00 59856.00 6.00 62250.00 
7.00 55339.00 7.00 57553.00 7.00 59855.00 7.00 62249.00 7.00 64739.00 
8.00 57468.00 8.00 59767.00 8.00 62158.00 8.00 64644.00 8.00 67230.00 
9.00 59596.00 9.00 61980.00 9.00 64459.00 9.00 67037.00 9.00 69718. 00 
10.00 61726.00 10.00 64195.00 10.00 667ti3.00 10.00 69434.00 10.00 72211.00 
11. 00 63854.00 11. 00 66408.00 11. 00 69064.00 11. 00 71827. 00 11. 00 74700.00 
12.00 65983.00 12.00 68622.00 12.00 71367.00 12.00 74222.00 12.00 77191. 00 
13.00 68112.00 13. 00 70836.00 13. 00 73669.00 13.00 76616.00 13. 00 79681.00 
14.00 70241.00 14. 00 73051. 00 14.00 75973.00 14.00 79012.00 14.00 82172.00 
15.00 72370.00 15.00 75265.00 15.00 78276.00 15.00 81407. 00 15.00 84663.00 
16.00 87154.00 
PAGE 26HRN05B 
3/21/06 G U IDE AND S T E P REPORT 
E CSEA-12MO GUIDE 49 COMMUNITY SVC AIDE*** *** 
07/08 08/09 09/10 10(11 
STEP SALARY STEP SALARY STEP SALARY STEP SALARY STEP SALARY 
06/07 
1. 00 40932.00 1. 00 42569.00 1. 00 44t?2.00 1. 00 46043.00 1. 00 47885.00 
2.00 42978.00 2.00 44697.00 2.00 46485.00 2.00 48344.00 2.00 50278.00 
3.00 45025.00 3.00 46826.00 3.00 48699.00 3.00 50647.00 3.00 52673.00 
4.00 47071.00 4.00 48954.00 4.00 50912.00 4.00 52948.00 4.00 55066.00 
5.00 49119.00 5.00 51084.00 5.00 53127.00 5.00 55252.00 5.00 57462.00 
6.00 51165.00 6.00 53212.00 6.00 55340.00 6.00 57554.00 6.00 59856.00 
7.00 53212.00 7.00 55340.00 7.00 57554.00 7.00 59856.00 7.00 62250.00 
8.00 55258.00 8.00 57468.00 8.00 59767.00 8.00 62158.00 8.00 64644.00 
9.00 57304.00 9.00 59596.00 9.00 61980.00 9.00 64459.00 9.00 67037.00 
10.00 59351. 00 10.00 61725.00 10.00 64194.00 10.00 66762.00 10.00 69432.00 
11.00 61397.00 11.00 63853.00 11. 00 66407.00 11. 00 69063.00 11. 00 71826.00 
12.00 63445.00 12.00 65983.00 12.00 68622.00 12.00 71367.00 12.00 74222.00 
13.00 65492.00 13.00 68112.00 13.00 70836.00 13.00 73669.00 13 .00 76616.00 
14.00 67540.00 14.00 70242.00 14.00 73052.00 14.00 75974.00 14.00 79013.00 
15.00 69587.00 15.00 72370.00 15.00 75265.00 15.00 78276.00 15.00 81407.00 
16.00 83801.00 
PAGE 1HRN05B 
3/21/06 G U IDE AND S T E P REP 0 R T 
*** E CSEA-12MO GUIDE 47 PHOTO CPY MACH OPER *** 
06/07 07/08 08/09 09/10 10/11 
STEP SALARY STEP SALARY STEP SALARY STEP SALARY STEP SALARY 
-------------------­ -------------------­ -------------------­ -------------------­
-------------------­
1. 00 40932.00 1. 00 42569.00 1. 00 42569.00 1. 00 46043.00 1. 00 47885.00 
2.00 42978.00 2.00 44697.00 2.00 44697.00 2.00 48344.00 2.00 50278.00 
3.00 45025.00 3.00 46826.00 3.00 46826.00 3.00 50647.00 3.00 52673.00 
4.00 47071.00 4.00 48954.00 4.00 48954.00 4.00 52948.00 4.00 55066.00 
5.00 49119.00 5.00 51084.00 5.00 51084.00 5.00 55252.00 5.00 57462.00 
6.00 51165.00 6.00 53212.00 6.00 53212.00 6.00 57554.00 6.00 59856.00 
7.00 53212.00 7.00 55340.00 7.00 55340.00 7.00 59856.00 7.00 62250.00 
8.00 55258.00 8.00 57468.00 8.00 57468.00 8.00 62158.00 8.00 64644.00 
9.00 57304.00 9.00 59596.00 9.00 59596.00 9.00 64459.00 9.00 67037.00 
10.00 59351.00 10.00 61725.00 10.00 61725.00 10.00 66762.00 10.00 69432.00 
11.00 61397.00 11.00 63853.00 11.00 63853.00 11. 00 69063.00 11.00 71826.00 
12.00 63445.00 12.00 65983.00 12.00 65983.00 12.00 71367.00 12.00 74222.00 
13.00 65492.00 13.00 68112.00 13.00 68112.00 13.00 73669.00 13.00 76616.00 
14.00 67540.00 14.00 70242.00 14.00 70242.00 14.00 75974.00 14.00 79013.00 
15.00 69587.00 15.00 72370.00 15.00 72370.00 15.00 78276.00 15.00 81407.00 
16.00 83801. 00 
PAGE 24HRN058 
3/21/06 G U IDE AND S T E P REPORT 
*** E CSEA-12MO GUIDE 46 DATA PROC EQUIP OPER *** 
06/07 07/08 08/09 09/10 10/11 
STEP SALARY STEP SALARY STEP SALARY STEP SALARY STEP SALARY 
-------------------­ -------------------­ -------------------­ -------------------­ -------------------­
1. 00 40932.00 1. 00 42569.00 1. 00 44272.00 1.00 46043.00 1. 00 47885.00 
2.00 42978.00 2.00 44697.00 2.00 46485.00 2.00 48344.00 2.00 50278.00 
3.00 45025.00 3.00 46826.00 3.00 48699.00 3.00 50647.00 3.00 52673.00 
4.00 47071.00 4.00 48954.00 4.00 50912.00 4.00 52948.00 4.00 55066.00 
5.00 49119.00 5.00 51084.00 5.00 53127.00 5.00 55252.00 5.00 57462.00 
6.00 51165.00 6.00 53212.00 6.00 55340.00 6.00 57554.00 6.00 59856.00 
7.00 53212.00 7.00 55340.00 7.00 57554.00 7.00 59856.00 7.00 62250.00 
8.00 55258.00 8.00 57468.00 8.00 59767.00 8.00 62158.00 8.00 64644.00 
9.00 57304.00 9.00 59596.00 9.00 61980.00 9.00 64459.00 9.00 67037.00 
10.00 59351. 00 10.00 61725.00 10.00 64194.00 10.00 66762.00 10.00 69432.00 
11. 00 61397.00 11.00 63853.00 11.00 66407.00 11. 00 69063.00 11.00 71826.00 
12.00 63445.00 12.00 65983.00 12.00 68622.00 12.00 71367.00 12.00 74222.00 
13.00 65492.00 13.00 68112.00 13.00 70836.00 13 .00 73669.00 13 .00 76616.00 
14.00 67540.00 14.00 70242.00 14 .00 7305'2.00 14.00 75974.00 14.00 79013.00 
15.00 69587.00 15.00 72370.00 15.00 75265.00 15.00 78276.00 15.00 81407.00 
16.00 83801. 00 
-------------------- -------------------- -------------------- -------------------- --------------------
PAGE 1HRN05B 
3/21/06 G U IDE AND S T E P REP 0 R T 
06/07 
STEP SALARY 
1. 00 34110.00 
2.00 35816.00 
3.00 37521.00 
4.00 39228.00 
5.00 40933.00 
6.00 42638.00 
7.00 44344.00 
8.00 46049.00 
9.00 47755.00 
10.00 49460.00 
I!. 00 51165.00 
12.00 52870.00 
13 .00 54577.00 
14.00 56283.00 
15.00 57988.00 
*** G CSEA-10MO 
07/08 
STEP SALARY 
1. 00 35474.00 
2.00 37249.00 
3.00 39022.00 
4.00 40797.00 
5.00 42570.00 
6.00 44344.00 
7.00 46118.00 
8.00 47891.00 
9.00 49665.00 
10.00 51438.00 
11. 00 53212.00 
12.00 54985.00 
13.00 56760.00 
14.00 58534.00 
15.00 60308.00 
GUIDE 4 ACCT CLERK 
08/09 
STEP SALARY 
1. 00 36893.00 
2.00 38739.00 
3.00 40583.00 
4.00 42429.00 
5.00 44273.00 
6.00 46118.00 
7.00 47963.00 
8.00 49807.00 
9.00 51652.00 
10.00 53496.00 
11. 00 55340.00 
12.00 57184.00 
13.00 59030.00 
14.00 60875.00 
15.00 62720.00 
TYP-10 MO *** 
09/10 
STEP SALARY 
1. 00 38369.00 
2.00 40289.00 
3.00 42206.00 
4.00 44126.00 
5.00 46044.00 
6.00 47963.00 
7.00 49882.00 
8.00 51799.00 
9.00 53718.00 
10.00 55636.00 
11. 00 575~4. 00 
12.00 59471.00 
13.00 61391. 00 
14.00 63310.00 
15.00 65229.00 
10/11 
STEP SALARY 
1. 00 39904.00 
2.00 41901.00 
3.00 43894.00 
4.00 45891. 00 
5.00 47886.00 
6.00 49882.00 
7.00 51877.00 
8.00 53871.00 
9.00 55867.00 
10.00 
---­
57861.00 
11.00 59856.00 
12.00 61850.00 
13.00 63847.00 
14.00 65842.00 
15.00 67838.00 
16.00 69834.00 
HRN05B PAGE 4 
3/21/06 G U IDE AND S T E P REP 0 R T 
*** E CSEA-12MO GUIDE 4 ACCT CLERK TYP *** 
STEP 
06/07 
SALARY STEP 
07/08 
SALARY STEP 
08/09 
SALARY STEP 
09/10 
SALARY STEP 
10/11 
SALARY 
1. 00 40932.00 1. 00 42569.00 1. 00 44272.00 1. 00 46043.00 1. 00 47885.00 
2.00 42978.00 2.00 44697.00 2.00 46485.00 2.00 48344.00 2.00 50278.00 
3.00 45025.00 3.00 46826.00 3.00 48699.00 3.00 50647.00 3.00 52673.00 
4.00 47071. 00 4.00 48954.00 4.00 50912.00 4.00 52948.00 4.00 55066.00 
5.00 49119.00 5.00 51084.00 5.00 53127.00 5.00 55252.00 5.00 57462.00 
6.00 51165.00 6.00 53212.00 6.00 55340.00 6.00 57554.00 6.00 59856.00 
7.00 53212.00 7.00 55340.00 7.00 57554.00 7.00 59856.00 7.00 62250.00 
8.00 55258.00 8.00 57468.00 8.00 59767.00 8.00 62158.00 8.00 64644.00 
9.00 57304.00 9.00 59596.00 9.00 61980.00 9.00 64459.00 9.00 67037.00 
10.00 59351.00 10.00 61725.00 10.00 64194.00 10.00 66762.00 10.00 69432.00 
11.00 61398.00 11.00 63854.00 11. 00 66408.00 11. 00 69064.00 11.00 71827.00 
12.00 63445.00 12.00 65983.00 12.00 68622.00 12.00 71367.00 12.00 74222.00 
13 .00 65491. 00 13.00 68111.00 13.00 70835.00 13.00 73668.00 13.00 76615.00 
14.00 67538.00 14.00 70240.00 14.00 7305'0.00 14.00 75972.00 14.00 79011.00 
15.00 69584.00 15.00 72367.00 15.00 75262.00 15.00 78272.00 15.00 81403.00 
16.00 83795.00 
HRN05B PAGE 22 
3/21/06 G U IDE AND S T E P REP 0 R T 
*** E CSEA-12MO GUIDE 44 SR ACCT CLERK *** 
06/07 07/08 08/09 09/10 10/11 
STEP SALARY STEP SALARY STEP SALARY STEP SALARY STEP SALARY 
1. 00 44272.00 1. 00 46043.00 1. 00 47885.00 1. 00 49800.00 1. 00 51792.00 
2.00 46485.00 2.00 48344.00 2.00 50278.00 2.00 52289.00 2.00 54381.00 
3.00 48698.00 3.00 50646.00 3.00 52672.00 3.00 54779.00 3.00 56970.00 
4.00 50912.00 4.00 52948.00 4.00 55066.00 4.00 57269.00 4.00 59560.00 
5.00 53125.00 5.00 55250.00 5.00 57460.00 5.00 59758.00 5.00 62148.00 
6.00 55338.00 6.00 57552.00 6.00 59854.00 6.00 62248.00 6.00 64738.00 
7.00 57553.00 7.00 59855.00 7.00 62249.00 7.00 64739.00 7.00 67329.00 
8.00 59766.00 8.00 62157.00 8.00 64643.00 8.00 67229.00 8.00 69918.00 
9.00 61980.00 9.00 64459.00 9.00 67037.00 9.00 69718.00 9.00 72507.00 
10.00 64193.00 10.00 667£1.00 10.00 69431.00 10.00 72208.00 10.00 75096.00 
11. 00 66406.00 11. 00 69062.00 11. 00 71824.00 11. 00 74697.00 11.00 77685.00 
12.00 68620.00 12.00 71365.00 12.00 74220.00 12.00 77189.00 12.00 80277.00 
13.00 70834.00 13.00 73667.00 13.00 76614.00 13.00 79679.00 13.00 82866.00 
14.00 73049.00 14.00 75971.00 14.00 79010.00 14.00 82170.00 14.00 85457.00 
15.00 75264.00 15.00 78275.00 15.00 81406.00 15.00 84662.00 15.00 88048.00 
16.00 90639.00 
HRN05B PAGE 19 
3/21/06 G U IDE AND S T E P REP 0 R T 
*** E CSEA-12MO GUIDE 41 SR ACCT CLK TYP *** 
10/11 
STEP SALARY STEP SALARY STEP SALARY STEP SALARY STEP SALARY 
06/07 07/08 08/09 09/10 
1. 00 44272.00 1. 00 46043.00 1. 00 47885.00 1. 00 49800.00 1. 00 51792.00 
.. 
2.00 46485.00 2.00 48344.00 2.00 50278.00 2.00 52289.00 2.00 54381.00 
3.00 48698.00 3.00 50646.00 3.00 52672.00 3.00 54779.00 3.00 56970.00 
4.00 50912.00 4.00 52948.00 4.00 55066.00 4.00 57269.00 4.00 59560.00 
5.00 53125.00 5.00 55250.00 5.00 57460.00 5.00 59758.00 5.00 62148.00 
6.00 55338.00 6.00 57552.00 6.00 59854.00 6.00 62248.00 6.00 64738.00 
7.00 57553.00 7.00 59855.00 7.00 62249.00 7.00 64739.00 7.00 67329.00 
8.00 59766.00 8.00 62157.00 8.00 64643 .00 8.00 67229.00 8.00 69918.00 
9.00 61980.00 9.00 64459.00 9.00 67037.00 9.00 69718.00 9.00 72507.00 
10.00 64193.00 10.00 66761. 00 10.00 69431.00 10.00 72208.00 10.00 75096.00 
11. 00 66406.00 11.00 69062.00 11.00 71824.00 11. 00 74697.00 11.00 77685.00 
12.00 68620.00 12.00 71365.00 12.00 74220.00 12.00 77189.00 12.00 80277.00 
13 .00 70835.00 13.00 73668.00 13.00 76615.00 13.00 79680.00 13.00 82867.00 
14 .00 73050.00 14.00 75972.00 14.00 79011. 00 14.00 82171.00 14.00 85458.00 
15.00 75262.00 15.00 78272.00 15.00 81403.00 15.00 84659.00 15.00 88045.00 
16.00 90632.00 
PAGE 20HRN05B 
3/21/06 G U IDE AND S T E P REP 0 R T 
E CSEA-12MO GUIDE 42 PRINe ACCT CLK*** *** 
10/11 
STEP SALARY STEP SALARY STEP SALARY STEP SALARY STEP SALARY 
06/07 07/08 08/09 09/10 
1. 00 47813.00 1. 00 49726.00 1. 00 51715.00 1. 00 53784.00 1. 00 55935.00 
2.00 50026.00 2.00 52027.00 2.00 54108.00 2.00 56272.00 2.00 58523.00 
3.00 52239.00 3.00 54329.00 3.00 56502.00 3.00 58762.00 3.00 61112.00 
4.00 54452.00 4.00 56630.00 4.00 58895.00 4.00 61251.00 4.00 63701.00 
5.00 56665.00 5.00 58932.00 5.00 61289.00 5.00 63741. 00 5.00 66291.00 
6.00 58878.00 6.00 61233.00 6.00 63682.00 6.00 66229.00 6.00 68878.00 
7.00 61091. 00 7.00 63535.00 7.00 66076.00 7.00 68719.00 7.00 71468.00 
8.00 63304.00 8.00 65836.00 8.00 68469.00 8.00 71208.00 8.00 74056.00 
9.00 65517.00 9.00 68138.00 9.00 70864.00 9.00 73699.00 9.00 76647.00 
10.00 67730.00 10.00 70439.00 10.00 73257.00 10.00 76187.00 10.00 79234.00 
11. 00 69943.00 11. 00 72741.00 11.00 75651. 00 11.00 78677.00 11.00 81824.00 
12.00 72155.00 12.00 75041.00 12.00 78043.00 12.00 81165.00 12.00 84412.00 
13.00 74368.00 13.00 77343.00 13.00 80437.00 13 .00 83654.00 13.00 87000.00 
14.00 76581. 00 14.00 79644.00 14.00 82830.00 14.00 86143.00 14.00 89589.00 
15.00 78797.00 15.00 81949.00 15.00 85227.00 15.00 88636.00 15.00 92181.00 
16.00 94773.00 
HRN05E PAGE 1 
3/21/06 G U IDE AND S T E P REP 0 R T 
*** E CSEA-12MO GUIDE 1 STENO * ** 
06/07 07/0B OB/09 09/10 10/'11 
STEP SALARY STEP SALARY STEP SALARY STEP SALARY STEP SALARY 
-------------------­ -------------------­ -------------------­ -------------------­ -------------------­
1. 00 40575.00 1. 00 42253.00 1. 00 43943.00 1. 00 45701.00 1. 00 47529.00 
2.00 42690.00 2.00 44453.00 2.00 46231. 00 2.00 48080.00 2.00 50003.00 
3.00 4480B.00 3.00 46655.00 3.00 48521.00 3.00 50462.00 3.00 52480.00 
4.00 46923.00 4.00 48855.00 4.00 50809.00 4.00 52841. 00 4.00 54955.00 
5.00 49037.00 5.00 51054.00 5.00 53096.00 5.00 55220.00 5.00 57429.00 
6.00 51154.00 6.00 53255.00 6.00 55385.00 6.00 57600.00 6.00 59904.00 
7.00 53271.00 7.00 55457.00 7.00 57675.00 7.00 59982.00 7.00 623Bl.00 
8.00 55387.00 8.00 57658.00 8.00 59964.00 8.00 62363.00 8.00 64858.00 
9.00 57504.00 9.00 59859.00 9.00 62253.00 9.00 64743.00 9.00 67333.00 
10.00 59620.00 10.00 62060.00 10.00 64542.00 10.00 67124.00 10.00
--­
69809.00 
. -- .. 
11. 00 61739.00 11.00 64264.00 11. 00 66835.00 11. 00 69508.00 11.00 72288.00 
12.00 63856.00 12.00 66465.00 12.00 69124.00 12.00 718B9.00 12.00 74765.00 
13.00 65975.00 13.00 68669.00 13 .00 71416.00 13.00 74273.00 13.00 77244.00 
14.00 68093.00 14.00 70872.00 14.00 73707.00 14.00 76655.00 14.00 79721.00 
15.00 70211. 00 15.00 73075.00 15.00 75998.00 15.00 79038.00 15.00 82200.00 
16.00 84679.00 
HRN05B PAGE 23 
3/21/06 G U IDE AND S T E P REP 0 R T 
*** E CSEA-12MO GUIDE 45 SR STENO *** 
06/07 07/08 08/09 09/10 10/11 
STEP SALARY STEP SALARY STEP SALARY STEP SALARY STEP SALARY 
1. 00 43786.00 1. 00 45537.00 1. 00 47358.00 1. 00 49252.00 1. 00 51222.00 
2.00 45914.00 2.00 47751.00 2.00 49661. 00 2.00 51647.00 2.00 53713.00 
3.00 48044.00 3.00 49966.00 3.00 51965.00 3.00 54044.00 3.00 56206.00 
4.00 50172.00 4.00 52179.00 4.00 54266.00 4.00 56437.00 4.00 58694.00 
5.00 52300.00 5.00 54392.00 5.00 56568.00 5.00 58831.00 5.00 61184.00 
6.00 54429.00 6.00 56606.00 6.00 58870.00 6.00 61225.00 6.00 63674.00 
7.00 56556.00 7.00 58818.00 7.00 61171.00 7.00 63618.00 7.00 66163.00 
8.00 58685.00 8.00 61032.00 8.00 63473.00 8.00 66012.00 8.00 68652.00 
9.00 60813.00 9.00 63246.00 9.00 65776.00 9.00 68407.00 9.00 71143.00 
10.00 62943.00 10.00 65461.00 10.00 68079.00 10.00 70802.00 10.00 73634.00 
11. 00 65071.00 11.00 67674.00 11. 00 70381.00 11.00 73196.00 11.00 76124.00 
12.00 67200.00 12.00 69888.00 12.00 72684.00 12.00 75591. 00 12.00 78615.00 
13 .00 69329.00 13 .00 72102.00 13.00 74986.00 13.00 77985.00 13.00 81104.00 
14.00 71458.00 14.00 74316.00 14.00 7728'9.00 14.00 80381.00 14.00 83596.00 
15.00 73587.00 15.00 76530.00 15.00 79591. 00 15.00 82775.00 15.00 86086.00 
16.00 88576.00 
HRN058 PAGE 3 
3/21/06 G U IDE AND S T E P REP 0 R T 
*** E CSEA-12MO GUIDE 3 MATERIAL CNTRL CLKII *** 
06/07 07/08 08/09 09/10 10/11 
STEP SALARY STEP SALARY STEP SALARY STEP SALARY STEP SALARY 
1. 00 46460.00 1. 00 48318.00 1. 00 50251.00 1. 00 52261.00 1. 00 54351.00 
2.00 48811.00 2.00 50763.00 2.00 52794.00 2.00 54906.00 2.00 57102.00 
3.00 51166.00 3.00 53213.00 3.00 55342.00 3.00 57556.00 3.00 59858.00 
4.00 53516.00 4.00 55657.00 4.00 57883.00 4.00 60198.00 4.00 62606.00 
5.00 55870.00 5.00 58105.00 5.00 60429.00 5.00 62846.00 5.00 65360.00 
6.00 58222.00 6.00 60551.00 6.00 62973.00 6.00 65492.00 6.00 68112.00 
7.00 60575.00 7.00 62998.00 7.00 65518.00 7.00 68139.00 7.00 70865.00 
8.00 62929.00 8.00 65446.00 8.00 68064.00 8.00 70787.00 8.00 73618.00 
9.00 65281.00 9.00 67892.00 9.00 70608.00 9.00 73432.00 9.00 76369.00 
10.00 67632.00 10.00 70337.00 10.00 73150.00 10.00 76076.00 10.00 79119.00 
11.00 69986.00 11. 00 72785.00 11. 00 75696.00 11.00 78724.00 11.00 81873.00 
12.00 72339.00 12.00 75233.00 12.00 78242.00 12.00 81372.00 12.00 84627.00 
13 .00 74693.00 13.00 77681.00 13.00 80788.00 13.00 84020.00 13.00 87381.00 
14.00 77046.00 14.00 80128.00 14.00 8333:3.00 14.00 86666.00 14.00 90133.00 
15.00 79400.00 15.00 82576.00 15.00 85879.00 15.00 89314.00 15.00 92887.00 
16.00 95641. 00 
HRN05B PAGE 2 
3/21/06 G U IDE AND S T E P REPORT 
*** G CSEA-10MO GUIDE 5 GUARD - 10 MO *** 
07/08 08/09 09/10 10/11 
STEP SALARY STEP SALARY STEP SALARY STEP SALARY STEP SALARY
06/07 
1. 00 29709.00 1. 00 30897.00 1. 00 32133.00 1. 00 33418.00 1. 00 34755.00 
2.00 31281. 00 2.00 32532.00 2.00 33833.00 2.00 35186.00 2.00 36593.00 
3.00 32852.00 3.00 34166.00 3.00 35533.00 3.00 36954.00 3.00 38432.00 
4.00 34424.00 4.00 35801. 00 4.00 37233.00 4.00 38722.00 4.00 40271.00 
5.00 35994.00 5.00 37434.00 5.00 38931.00 5.00 40488.00 5.00 42108.00 
6.00 37567.00 6.00 39070.00 6.00 40633.00 6.00 42258.00 6.00 43948.00 
7.00 39137.00 7.00 40702.00 7.00 42330.00 7.00 44023.00 7.00 45784.00 
8.00 40708.00 8.00 42336.00 8.00 44029.00 8.00 45790.00 8.00 47622.00 
9.00 42278.00 9.00 43969.00 9.00 45728.00 9.00 47557.00 9.00 49459.00 
10.00 43848.00 10.00 456"02.00 10.00 474.16.00 10.00 49323.00 10.00 51296.00 
11. 00 45419.00 11.00 47236.00 11.00 49125.00 11. 00 51090.00 11.00 53134.00 
12.00 46989.00 12.00 48869.00 12.00 50824.00 12.00 52857.00 12.00 54971.00 
13.00 48559.00 13.00 50501. 00 13.00 52521.00 13.00 54622.00 13.00 56807.00 
14.00 50129.00 14.00 52134.00 14.00 5421'9.00 14.00 56388.00 14.00 58644.00 
15.00 51699.00 15.00 53767.00 15.00 55918.00 15.00 58155.00 15.00 60481.00 
16.00 62318.00 
HRN05B PAGE 14 
3/21/06 G U IDE AND S T E P REP 0 R T 
*** E CSEA-12MO GUIDE 16 GUARD *** 
06/07 07/08 08/09 09/10 10/11 
STEP SALARY STEP SALARY STEP SALARY STEP SALARY STEP SALARY 
1. 00 35650.00 1. 00 37076.00 1. 00 38559.00
.. 
1. 00 40101. 00 1. 00 41705.00 
2.00 37537.00 2.00 39038.00 2.00 40600.00 2.00 42224.00 2.00 43913.00 
3.00 39422.00 3.00 40999.00 3.00 42639.00 3.00 44345.00 3.00 46119.00 
4.00 41309.00 4.00 42961.00 4.00 44679.00 4.00 46466.00 4.00 48325.00 
5.00 43192.00 5.00 44920.00 5.00 46717.00 5.00 48586.00 5.00 50529.00 
6.00 45081. 00 6.00 46884.00 6.00 48759.00 6.00 50709.00 6.00 52737.00 
1-.00 46965.00 7.00 48844.00 7.00 50798.00 7.00 52830.00 7.00 54943.00 
8.00 48851. 00 8.00 50805.00 8.00 52837.00 8.00 54950.00 8.00 57148.00 
9.00 50734.00 9.00 52763.00 9.00 54874.00 9.00 57069.00 9.00 59352.00 
10.00 52620.00 10.00 54725.00 10.00 56914.00 10.00 59191.00 10.00 61559.00 
11.00 54505.00 11.00 56685.00 11.00 58952.00 11.00 61310.00 11. 00 63762.00 
12.00 56390.00 12.00 58646.00 12.00 60992.00 12.00 63432.00 12.00 65969.00 
13.00 58275.00 13.00 60606.00. 13 .00 63030.00 13.00 65551. 00 13.00 68173.00 
14.00 60161.00 14.00 62567.00 14.00 65070.00 14.00 67673.00 14.00 70380.00 
15.00 62046.00 15.00 64528.00 15.00 67109.00 15.00 69793.00 15.00 72585.00 
16.00 74790.00 
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3/21/06 G U IDE AND S T E P REP 0 R T 
*** E CSEA-12MO GUIDE 16B LEAD GUARD *** 
06/07 07/08 08/09 09/10 10/11
 
STEP SALARY STEP SALARY STEP SALARY STEP SALARY STEP SALARY
 
1. 00 38814.00 1. 00 40367.00 1. 00 41982.00 1. 00 43661. 00 1. 00 45407.00 
2.00 40701. 00 2.00 42329.00 2.00 44022.00 2.00 45783.00 2.00 47614.00 
3.00 42586.00 3.00 44289.00 3.00 46061.00 3.00 47903.00 3.00 49819.00 
4.00 44473.00 4.00 46252.00 4.00 48102.00 4.00 50026.00 4.00 52027.00 
5.00 46356.00 5.00 48210.00 5.00 50138.00 5.00 52144.00 5.00 54230.00 
6.00 48245.00 6.00 50175.00 6.00 52182.00 6.00 54269.00 6.00 56440.00 
7.00 50129.00 7.00 52134.00 7.00 54219.00 7.00 56388.00 7.00 58644.00 
8.00 52015.00 8.00 54096.00 8.00 56260.00 B.OO 58510.00 B.OO 60850.00 
9.00 53898.00 9.00 56054.00 9.00 58296.00 9.00 6062B.00 9.00
-­
63053.00 
10.00 55784.00 10.00 58015.00 10.00 60336.00 10.00 62749.00 10.00 65259.00 
11. 00 57669.00 11. 00 59976.00 11. 00 62375.00 11. 00 64870.00 11.00 67465.00 
12.00 59554.00 12.00 61936.00 12.00 64413.00 12.00 66990.00 12.00 69670.00 
13.00 61439.00 13.00 63897.00 13.00 66453.00 13.00 69111.00 13.00 71875.00 
14.00 63325.00 14.00 65858.00 14.00 6B492.00 14 .00 71232.00 14.00 74081. 00 
15.00 65210.00 15.00 67818.00 15.00 70531.00 15.00 73352.00 15.00 76286.00 
16.00 78488.00 
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3/21/06 G U IDE AND S T E P REP 0 R T 
*** E CSEA-12MO GUIDE 15 DRIVER/MESSENGER *** 
06/07 07/08 08/09 09/10 10/11 
STEP SALARY STEP SALARY STEP SALARY STEP SALARY STEP SALARY 
1. 00 35650.00 1. 00 37076.00 1. 00 38559.00 1. 00 40101.00 1. 00 41705.00 
2.00 37537.00 2.00 39038.00 2.00 40600.00 2.00 42224.00 2.00 43913.00 
3.00 39422.00 3.00 40999.00 3.00 42639.00 3.00 44345.00 3.00 46119.00 
4.00 41309.00 4.00 42961. 00 4.00 44679.00 4.00 46466.00 4.00 48325.00 
5.00 43192.00 5.00 44920.00 5.00 46717.00 5.00 48586.00 5.00 50529.00 
6.00 45081.00 6.00 46884.00 6.00 48759.00 6.00 50709.00 6.00 52737.00 
7.00 46965.00 7.00 48844.00 7.00 50798.00 7.00 52830.00 7.00 54943.00 
8.00 48851. 00 8.00 50805.00 8.00 52837.00 8.00 54950.00 8.00 57148.00 
9.00 50734.00 9.00 52763.00 9.00 54874.00 9.00 57069.00 9.00 59352.00 
10.00 52620.00 10.00 54725.00 10.00 56914.00 10.00 59191.00 10.00 61559.00 
11.00 54505.00 11.00 56685.00 11. 00 58952.00 11.00 61310.00 11.00 63762.00 
12.00 56390.00 12.00 58646.00 12.00 60992.00 12.00 63432.00 12.00 65969.00 
13.00 58275.00 13.00 60606.00 13.00 63030.00 13.00 65551.00 13.00 68173.00 
14.00 60161.00 14.00 62567.00 14.00 65070.00 14.00 67673.00 14.00 70380.00 
15.00 62046.00 15.00 64528.00 15.00 67109.00 15.00 69793.00 15.00 72585.00 
16.00 74790.00 
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3/21/06 G U IDE AND S T E P REP 0 R T 
E CSEA-12MO GUIDE 38 CUSTODIAL AIDE-3.5HR ****** 
07/08 08/09 09/10 
STEP SALARY STEP SALARY STEP SALARY STEP SALARY STEP SALARY 
06/07 10/11 
1. 00 11745.00 1. 00 12215.00 1. 00 12704.00 1. 00 13212.00 1. 00 13740.00 
2.00 12442.00 2.00 12940.00 2.00 13458.00 2.00 13996.00 2.00 14556.00 
3.00 13139.00 3.00 13665.00 3.00 14212.00 3.00 14780.00 3.00 15371.00 
4.00 13836.00 4.00 14389.00 4.00 14965.00 4.00 15564.00 4.00 16187.00 
5.00 14533.00 5.00 15114.00 5.00 15719.00 5.00 16348.00 5.00 17002.00 
6.00 15230.00 6.00 15839.00 6.00 16473.00 6.00 17132.00 6.00 17817.00 
7.00 15928.00 7.00 16565.00 7.00 17228.00 7.00 17917.00 7.00 18634.00 
8.00 16625.00 8.00 17290.00 8.00 17982.00 8.00 18701.00 8.00 19449.00 
9.00 17322.00 9.00 18015.00 9.00 18736.00 9.00 19485.00 9.00 20264.00 
10.00 18018.00 10.00 18739.00 10.00 19489.00 10.00 20269.00 10.00 21080.00 
11.00 18716.00 11. 00 19465.00 11. 00 20244.00 11. 00 21054.00 11. 00 21896.00 
12.00 19413.00 12.00 20190.00 12.00 20998.00 12.00 21838.00 12.00 22712.00 
13 .00 20109.00 13 .00 20913.00 13.00 21750.00 13.00 22620.00 13.00 23525.00 
14.00 20807.00 14.00 21639.00 14.00 2250'5.00 14.00 23405.00 14.00 24341. 00 
15.00 21504.00 15.00 22364.00 15.00 23259.00 15.00 24189.00 15.00 25157.00 
16.00 25973.00 
PAGE 12HRN05B 
3/21/06 G U IDE AND S T E P REPORT 
*** E CSEA-12MO GUIDE 14 CW I *** 
STEP 
06/07 
SALARY STEP 
07/08 
SALARY STEP 
08/09 
SALARY STEP 
09/10 
SALARY STEP 
10/11 
SALARY 
1. 00 35650.00 1. 00 37076.00 1. 00 38559.00 1. 00 40101.00 1. 00 41705.00 
2.00 37537.00 2.00 39038.00 2.00 40600.00 2.00 42224.00 2.00 43913.00 
3.00 39422.00 3.00 40999.00 3.00 42639.00 3.00 44345.00 3.00 46119.00 
4.00 41309.00 4.00 42961. 00 4.00 44679.00 4.00 46466.00 4.00 48325.00 
5.00 43192.00 5.00 44920.00 5.00 46717.00 5.00 48586.00 5.00 50529.00 
6.00 45081.00 6.00 46884.00 6.00 48759.00 6.00 50709.00 6.00 52737.00 
7.00 46965.00 7.00 48844.00 7.00 50798.00 7.00 52830.00 7.00 54943.00 
8.00 48851. 00 8.00 50805.00 8.00 52837.00 8.00 54950.00 8.00 57148.00 
9.00 50734.00 9.00 52763.00 9.00 54874.00 9.00 57069.00 9.00 59352.00 
10.00 52620.00 10.00 54725.00 10.00 56914.00 10.00 59191.00 10.00 61559.00 
11.00 54505.00 11.00 56685.00 11. 00 58952.00 11.00 61310.00 11.00 63762.00 
12.00 56390.00 12.00 58646.00 12.00 60992.00 12.00 63432.00 12.00 65969.00 
13.00 58275.00 13.00 60606.00 13 .00 63030.00 13.00 65551.00 13.00 68173.00 
14.00 60161.00 14.00 62567.00 14.00 6507,0.00 14.00 67673.00 14.00 70380.00 
15.00 62046.00 15.00 64528.00 15.00 67109.00 15.00 69793.00 15.00 72585.00 
16.00 74790.00 
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3/21/06 G U IDE AND S T E P REP 0 R T 
*** E CSEA-12MO GUIDE 12 CWII *** 
STEP 
06/07 
SALARY STEP 
07/08 
SALARY STEP 
08/09 
SALARY STEP 
09/10 
SALARY STEP 
10/11 
SALARY 
1. 00 38464.00 1. 00 40003.00 1. 00 41603.00 1. 00 43267.00 1. 00 44998.00 
2.00 40720.00 2.00 42349.00 2.00 44043.00 2.00 45805.00 2.00 47637.00 
3.00 42974.00 3.00 44693.00 3.00 46481. 00 3.00 48340.00 3.00 50274.00 
4.00 45229.00 4.00 47038.00 4.00 48920.00 4.00 50877.00 4.00 52912.00 
5.00 47483.00 5.00 49382.00 5.00 51357.00 5.00 53411.00 5.00 55547.00 
6.00 49737.00 6.00 51726.00 6.00 53795.00 6.00 55947.00 6.00 58185.00 
7.00 51993.00 7.00 54073.00 7.00 56236.00 7.00 58485.00 7.00 60824.00 
8.00 54252.00 8.00 56422.00 8.00 58679.00 8.00 61026.00 8.00 63467.00 
9.00 56501.00 9.00 58761.00 9.00 61111.00 9.00 63555.00 9.00 66097.00 
10.00 58756.00 10.00 611'06.00 10.00 63530.00 10.00 66092.00 10.00 68736.00 
11.00 61012.00 11.00 63452.00 11. 00 65990.00 11.00 68630.00 11. 00 71375.00 
12.00 63266.00 12.00 65797.00 12.00 68429.00 12.00 71166.00 12.00 74013.00 
13 .00 65521. 00 13.00 68142.00 13 .00 70868.00 13 .00 73703.00 13 .00 76651.00 
14.00 67776.00 14.00 70487.00 14.00 73306.00 14.00 76238.00 14.00 79288.00 
15.00 70030.00 15.00 72831.00 15.00 75744.00 15.00 78774.00 15.00 81925.00 
16.00 84562.00 
---
HRN05B PAGE 8 
3/21/06 G U IDE AND S T E P REP 0 R T 
06/07 
STEP SALARY 
1. 00 44107.00 
2.00 46566.00 
3.00 49026.00 
4.00 51484.00 
5.00 53941. 00 
6.00 56400.00 
7.00 58859.00 
8.00 61317.00 
9.00 63776.00 
10.00 66236.00 
11. 00 68695.00 
12.00 71155.00 
13 .00 73615.00 
14.00 76075.00 
15.00 78535.00 
*** E CSEA-12MO 
07/08 
STEP SALARY 
1. 00 45871 . 00 
2.00 48429.00 
3.00 50987.00 
4.00 53543.00 
5.00 5~099.00 
6.00 58656.00 
7.00 61213.00 
8.00 63770.00 
9.00 66327.00 
10.00 68885.00 
11.00 71443.00 
12.00 74001.00 
13.00 76560.00 
14.00 79118.00 
15.00 81676.00 
GUIDE 9 HEAD 
08/09
 
STEP SALARY
 
1. 00 47706.00
, 
2.00 50366.00 
3.00 53026.00 
4.00 55685.00 
5.00 58343.00 
6.00 61002.00 
7.00 63662.00 
8.00 66321.00 
9.00 68980.00 
10.00 71640.00 
11. 00 74301.00 
12.00 76961.00 
13.00 79622.00 
14.00 822g3.00 
15.00 84943.00 
CUSTODIAN *** 
09/10 
STEP SALARY 
1. 00 49614.00 
2.00 52381.00 
3.00 55147.00 
4.00 57912.00 
5.00 60677.00 
6.00 63442.00 
7.00 66208.00 
8.00 68974.00 
9.00 7;1.739.00 
--- .. _­
10.00 74506.00 
11.00 77273.00 
12.00 80039.00 
13.00 82807.00 
14.00 85574.00 
15.00 88341.00 
10/11
 
STEP SALARY
 
1. 00 51599.00 
2.00 54476.00 
3.00 57353.00 
4.00 60228.00 
5.00 63104.00 
6.00 65980.00 
7.00 68856.00 
8.00 71733.00 
9.00 74609.00 
10.00 77486.00 
11. 00 80364.00 
12.00 83241. 00 
13.00 86119.00 
14.00 88997.00 
15.00 91875.00 
16.00 94753.00 
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3/21/06 G U IDE AND S T E P REP 0 R T 
*** E CSEA-12MO GUIDE 7 CHIEF CUSTODIAN *** 
06/07 07/08 08/09 09/10 10/11 
STEP SALARY STEP SALARY STEP SALARY STEP SALARY STEP SALARY 
1. 00 48806.00 1. 00 50758.00 1. 00 52788.00 1. 00 54900.00 1. 00 57096.00 
2.00 51636.00 2.00 53701.00 2.00 55849.00 2.00 58083.00 2.00 60406.00 
3.00 54467.00 3.00 56646.00 3.00 58912.00 3.00 61268.00 3.00 63719.00 
4.00 57298.00 4.00 59590.00 4.00 61974.00 4.00 64453.00 4.00 67031. 00 
5.00 60128.00 5.00 62533.00 5.00 65034.00 5.00 67635.00 5.00 70340.00 
6.00 62958.00 6.00 65476.00 6.00 68095.00 6.00 70819.00 6.00 73652.00 
7.00 65791.00 7.00 68423.00 7.00 71160.00 7.00 74006.00 7.00 76966.00 
8.00 68621. 00 8.00 71366.00 8.00 74221.00 8.00 77190.00 8.00 80278.00 
9.00 71451.00 9.00 74309.00 9.00 77281.00 9.00 80372.00 9.00 83587.00 
10.00 74279.00 10.00 77250.00 10.00 80340.00 10.00 83554.00 10.00 86896.00 
11.00 77108.00 11. 00 80192.00 11.00 83400.00 11.00 86736.00 11.00 90205.00 
12.00 79935.00 12.00 83132.00 12.00 86457.00 12.00 89915.00 12.00 93512.00 
13 .00 82763.00 13.00 86074.00 13.00 89517.00 13.00 93098.00 13 .00 96822.00 
14.00 85591. 00 14.00 89015.00 14.00 9257·6.00 14.00 96279.00 14.00 100130.00 
15.00 88419.00 15.00 91956.00 15.00 95634.00 15.00 99459.00 15.00 103437.00 
16.00 106744.00 
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3/21/06 G U IDE AND S T E P REP 0 R T 
*** E CSEA-12MO GUIDE 13 GROUNDSKEEPER I *** 
06/07 07/08 08/09 09/10 10/'11 
STEP SALARY STEP SALARY STEP SALARY STEP SALARY STEP SALARY 
1. 00 36364.00 1. 00 37819.00 1. 00 39332.00 1. 00 40905.00 1. 00 42541.00 
2.00 38248.00 2.00 39778.00 2.00 41369.00 2.00 43024.00 2.00 44745.00 
3.00 40134.00 3.00 41739.00 3.00 43409.00 3.00 45145.00 3.00 46951.00 
4.00 42020.00 4.00 43701. 00 4.00 45449.00 4.00 47267.00 4.00 49158.00 
5.00 43906.00 5.00 45662.00 5.00 47488.00 5.00 49388.00 5.00 51364.00 
6.00 45790.00 6.00 47622.00 6.00 49527.00 6.00 51508.00 6.00 53568.00 
7.00 47677.00 7.00 49584.00 7.00 51567.00 7.00 53630.00 7.00 55775.00 
8.00 49562.00 8.00 51544.00 8.00 53606.00 8.00 55750.00 8.00 57980.00 
9.00 51449.00 9.00 53507.00 9.00 55647.00 9.00 57873.00 9.00 60188.00 
10.00 53335.00 10.00 55468.00 10.00 576B7.00 10.00 59994.00 10.00 62394.00 
11. 00 55222.00 11.0·0 57431. 00 11. 00 5972B.00 11.00 62117.00 11. 00 64602.00 
12.00 5710B.00 12.00 59392.00 12.00 6176B.00 12.00 64239.00 12.00 66809.00 
13.00 58995.00 13.00 61355.00 13.00 63809.00 13.00 66361.00 13.00 69015.00 
14.00 60882.00 14.00 63317.00 14.00 65850.00 14.00 6B4B4.00 14.00 71223.00 
15.00 62769.00 15.00 65280.00 15.00 67891. 00 15.00 70607.00 15.00 73431. 00 
16.00 75639.00 
HRN05B PAGE 9 
3/21/06 G U IDE AND S T E P REPORT 
*** E CSEA-12MO GUIDE 10 GROUNDSKEEPER II *** 
06/07 07/08 08/09 09/10 10/11 
STEP SALARY STEP SALARY STEP SALARY STEP SALARY STEP SALARY 
1. 00 44819.00 1. 00 46612.00 1. 00 48476.00 1. 00 50415.00 1. 00 52432.00 
2.00 47277.00 2.00 49168.00 2.00 51135.00 2.00 53180.00 2.00 55307.00 
3.00 49736.00 3.00 51725.00 3.00 53794.00 3.00 55946.00 3.00 58184.00 
4.00 52196.00 4.00 54284.00 4.00 56455.00 4.00 58713.00 4.00 61062.00 
5.00 54654.00 5.00 56840.00 5.00 59114.00 5.00 61479.00 5.00 63938.00 
6.00 57112.00 6.00 59396.00 6.00 61772.00 6.00 64243.00 6.00 66813.00 
7.00 59571.00 7.00 61954.00 7.00 64432.00 7.00 67009.00 7.00 69689.00 
8.00 62030.00 8.00 64511.00 8.00 67091.00 8.00 69775.00 8.00 72566.00 
9.00 64488.00 9.00 67068.00 9.00 69751. 00 9.00 72541.00 9.00 75443.00 
10.00 66946.00 10.00 69624.00 10.00 72409.00 10.00 75305.00 10.00 78317.00 
11. 00 69405.00 11.00 72181. 00 11.00 75068.00 11. 00 78071.00 11. 00 81194.00 
12.00 71865.00 12.00 74740.00 1? 0 0 77730.00 12.00 80839.00 12.00 8~1)73.00 
13.00 74325.00 13 .00 77298.00 13.00 80390.00 13.00 83606.00 13 .00 86950.00 
14.00 76784.00 14 .00 79855.00 14.00 83049.00 14.00 86371.00 14.00 89826.00 
15.00 79245.00 15.00 82415.00 15.00 85712.00 15.00 89140.00 15.00 92706.00 
16.00 95586.00 
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3/21/06 G U IDE AND S T E P REP 0 R T 
*** E CSEA-12MO GUIDE 20 GMI *** 
STEP 
06/07 
SALARY STEP 
07/08 
SALARY STEP 
08/09 
SALARY STEP 
09/10 
SALARY STEP 
10/11 
SALARY 
1. 00 38464.00 1.00 40003.00 1. 00 41603.00 1. 00 43267.00 1. 00 43267.00 
2.00 40720.00 2.00 42349.00 2.00 44043.00 2.00 45805.00 2.00 45805.00 
3.00 42974.00 3.00 44693.00 3.00 46481.00 3.00 48340.00 3.00 48340.00 
4.00 45229.00 4.00 47038.00 4.00 48920.00 4.00 50877.00 4.00 50877.00 
5.00 47483.00 5.00 49382.00 5.00 51357.00 5.00 53411.00 5.00 53411.00 
6.00 49737.00 6.00 51726.00 6.00 53795.00 6.00 55947.00 6.00 55947.00 
7.00 51993.00 7.00 54073.00 7.00 56236.00 7.00 58485.00 7.00 58485.00 
8.00 54248.00 8.00 56418.00 8.00 58675.00 8.00 61022.00 8.00 61022.00 
9.00 56501. 00 9.00 58761.00 9.00 61111.00 9.00 63555.00 9.00 63555.00 
10.00 58756.00 10.00 61106.00 10.00 63550.00 10.00 66092.00 10.00 66092.00 
11.00 61012.00 11.00 63452.00 11.00 65990.00 11.00 68630.00 11.00 68630.00 
12.00 63267.00 12.00 65798.00 12.00 68430.00 12.00 71167.00 12.00 71167.00 
13.00 65522.00 13 .00 68143.00 13.00 70869.00 13.00 73704.00 13.00 73704.00 
14.00 67778.00 14.00 70489.00· 14 .00 73309.00 14.00 76241.00 14.00 76241.00 
15.00 70034.00 15.00 72835.00 15.00 75748.00 15.00 78778.00 15.00 78778.00 
16.00 81315.00 
--
HRN05B 
3/21/06 
06/07 
STEP SALARY 
1. 00 44107.00 
2.00 46564.00 
3.00 49021. 00 
4.00 51480.00 
5.00 53935.00 
6.00 56394.00 
7.00 58850.00 
8.00 61307.00 
9.00 63764.00 
10.00 66221.00 
11. 00 68677.00 
12.00 71134.00 
13.00 73589.00 
14 .00 76046.00 
15.00 78502.00 
G U IDE 
E CSEA-12MO*** 
07/08 
STEP SALARY 
1. 00 45871.00 
2.00 48427.00 
3.00 50982.00 
4.00 53539.00 
5.00 56092.00 
6.00 58650.00 
7.00 61204.00 
8.00 63759.00 
9.00 66315.00 
10.00 68870.00 
11. 00 71424.00 
12.00 73979.00 
13.00 76533.00 
14.00 79088.00 
15.00 81642.00 
AND S T E P REP 0 R T 
GUIDE 19 GMII *** 
08/09 09/10 
STEP SALARY STEP SALARY 
1. 00 47706.00 1. 00 49614.00 
2.00 50364.00 2.00 52379.00 
3.00 53021. 00 3.00 55142.00 
4.00 55681. 00 4.00 57908.00 
5.00 58336.00 5.00 60669.00 
6.00 60996.00 6.00 63436.00 
7.00 63652.00 7.00 66198.00 
8.00 66309.00 8.00 68961. 00 
9.00 68968.00 9.00 71727.00 
~---
10.00 716;';5.00 10.00 74490.00 
11.00 74281.00 11. 00 77252.00 
12.00 76938.00 12.00 80016.00 
13.00 79594.00 13.00 82778.00 
14.00 82252.00 14.00 85542.00 
15.00 84908.00 15.00 88304.00 
PAGE 16 
10/11
 
STEP SALARY
 
1. 00 51599.00 
2.00 54474.00 
3.00 57348.00 
4.00 60224.00 
5.00 63096.00 
6.00 65973.00 
7.00 68846.00 
8.00 71719.00 
9.00 74596.00 
19.00 77470.00 
11. 00 80342.00 
12.00 83217.00 
13.00 86089.00 
14.00 88964.00 
15.00 91836.00 
16.00 94708.00 
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3/21/06 G U IDE AND S T E P REPORT 
E CSEA-12MO GUIDE 18 GENERAL MAINT II I*** *** 
06/07 07/08 08/09 . 09/10 10/11
 
STEP SALARY STEP SALARY STEP SALARY STEP SALARY STEP SALARY
 
1. 00 44776.00 1. 00 46567.00 1. 00 481.3 0 . 00 1. 00 50367.00 1. 00 52382.00 
2.00 48001. 00 2.00 49921.00 2.00 51918.00 2.00 53995.00 2.00 56155.00 
3.00 51227.00 3.00 53276.00 3.00 55407.00 3.00 57623.00 3.00 59928.00 
4.00 54453.00 4.00 56631. 00 4.00 58896.00 4.00 61252.00 4.00 63702.00 
5.00 57679.00 5.00 59986.00 5.00 62385.00 5.00 64880.00 5.00 67475.00 
6.00 60904.00 6.00 63340.00 6.00 65874.00 6.00 68509.00 6.00 71249.00 
7.00 64133.00 7.00 66698.00 7.00 69366.00 7.00 72141.00 7.00 75027.00 
8.00 67360.00 8.00 70054.00 8.00 72856.00 8.00 75770.00 8.00 78801.00 
9.00 70585.00 9.00 73408.00 9.00 76344.00 9.00 79398.00 9.00 82574.00 
10.00 73811.00 10.00 76763.00 10.00 79834.00 10.00 83027.00 10.00 86348.00 
11.00 77036.00 11.00 80117.00 11. 00 83322.00 11. 00 86655.00 11. 00 90121.00 
12.00 80262.00 12.00 83472.00 12.00 86811.00 12.00 90283.00 12.00 93894.00 
13.00 83487.00 13.00 86826.00 13.00 90299.00 13 .00 93911. 00 13 .00 97667.00 
14.00 86712.00 14.00 90180.00 14.00 93787.00 14.00 97538.00 14.00 101440.00 
15.00 89937.00 15.00 93534.00 15.00 97275.00 15.00 101166.00 15.00 105213.00 
16.00 108986.00 
HRN05B PAGE 7 
3/21/06 G U IDE AND S T E P RE P 0 R T 
*** E CSEA-12MO GUIDE 8 MAINT. CREW LOR *** 
07/08 08/09 09/10 
STEP SALARY STEP SALARY STEP SALARY STEP SALARY STEP SALARY 
06/07 10/11 
1. 00 50316.00 1. 00 52329.00 1. 00 54422.00 1. 00 56599.00 1.00 58863.00 
2.00 53043.00 2.00 55165.00 2.00 57372.00 2.00 59667.00 2.00 62054.00 
3.00 55769.00 3.00 58000.00 3.00 60320.00 3.00 62733.00 3.00 65242.00 
4.00 58494.00 4.00 60834.00 4.00 63267.00 4.00 65798.00 4.00 68430.00 
5.00 61220.00 5.00 63669.00 5.00 66216.00 5.00 68865.00 5.00 71620.00 
6.00 63944.00 6.00 66502.00 6.00 69162.00 6.00 71928.00 6.00 74805.00 
7.00 66672.00 7.00 69339.00 7.00 72113.00 7.00 74998.00 7.00 77998.00 
8.00 69397.00 8.00 72173.00 8.00 75060.00 8.00 78062.00 8.00 81184.00 
9.00 72122.00 9.00 75007.00 9.00 78007.00 9.00 81127.00 9.00 84372.00 
10.00 74B48.00 10.00 77842.00 10.00 80956.00 10.00 84194.00 10.00 87562.00 
11. 00 77572.00 11. 00 80675.00 11. 00 83902.00 11. 00 B7258.00 11. 00 90748.00 
12.00 8029B.00 12.00 83510.00 12.00 86850.00 12.00 90324.00 12.00 93937.00 
13.00 83024.00 13.00 86345.00 13.00 89799.00 13.00 93391. 00 13.00 97127.00 
14 .00 85751. 00' 14.00 89181. 00 14.00 92748.00 14.00 96458.00 14.00 100316.00 
15.00 88478.00 15.00 92017.00 15.00 95698.00 15.00 99526.00 15.00 103507.00 
16.00 106698.00 
HRN05B PAGE 1 
3/21/06 G U IDE AND S T E P REPORT 
*** F CSEA-10MO GUIDE 3 SP ED AIDE - 7HR *** 
06/07 07/08 08/09 09/10 10/11 
STEP SALARY STEP SALARY STEP SALARY STEP SALARY STEP SALARY 
-------------------­ -------------------­ -------------------­ -------------------­ -------------------­
1. 00 27051.00 1. 00 28133.00 1. 00 29258.00 1. 00 30428.00 1.00 31645.00 
2.00 27941. 00 2.00 29059.00 2.00 30221.00 2.00 31430.00 2.00 32687.00 
3.00 28833.00 3.00 29986.00 3.00 31185.00 3.00 32432.00 3.00 33729.00 
4.00 29723.00 4.00 30912.00 4.00 32148.00 4.00 33434.00 4.00 34771.00 
5.00 30614.00 5.00 31839.00 5.00 33113.00 5.00 34438.00 5.00 35816.00 
6.00 31504.00 6.00 32764.00 6.00 34075.00 6.00 35438.00 6.00 36856.00 
7.00 32395.00 7.00 33691.00 7.00 35039.00 7.00 36441.00 7.00 37899.00 
8.00 33285.00 8.00 34616.00 8.00 36001.00 8.00 37441.00 8.00 38939.00 
9.00 34178.00 9.00 35545.00 9.00 36967.00 9.00 38446.00 9.00 39984.00 
10.00 35070.00 10.00 36473.00 10.00 37932.00 10.00 39449.00 10.00 41027.00 
11.00 35960.00 11.00 37398.00 11.00 38894.00 11.00 40450.00 11. 00 42068.00 
12.00 36851. 00 12.00 38325.00 12.00 39858.00 12.00 41452.00 12.00 43110.00 
13.00 37742.00 13.00 39252.00 13.00 40822.00 13.00 42455.00 13.00 44153.00 
14.00 38633.00 14.00 40178.00 14.00 41785.00 14 .00 43456.00 14.00 45194.00 
15.00 39523.00 15.00 41104.00 . 15.00 427~8.00 15.00 44458.00 15.00 46236.00 
16.00 47278.00 
3/21/06 
5 • PAGEHRN05B 
G U IDE AND S T E P REP 0 R T 
F CSEA-10MO GUIDE 37 SCHOOL TCHR AIDE 3.5 ****** 
06/07 07/08 08/09 09/10 10/11 
STEP SALARY STEP SALARY STEP SALARY STEP SALARY STEP SALARY 
1. 00 14961. 00 1. 00 15559.00 1. 00 16181.00 1. 00 16828.00 1. 00 17501. 00 
2.00 15452.00 2.00 16070.00 2.00 16713.00 2.00 17382.00 2.00 18077 . 00 
3.00 15944.00 3.00 16582.00 3.00 17245.00 3.00 17935.00 3.00 18652.00 
4.00 16436.00 4.00 17093.00 4.00 17777.00 4.00 18488.00 4.00 19228.00 
5.00 16928.00 5.00 17605.00 5.00 18309.00 5.00 19041. 00 5.00 19803.00 
6.00 17420.00 6.00 18117.00 6.00 18842.00 6.00 19596.00 6.00 20380.00 
7.00 17912.00 7.00 18628.00 7.00 19373.00 7.00 20148.00 7.00 20954.00 
8.00 18404.00 8.00 19140.00 8.00 19906.00 8.00 20702.00 8.00 21530.00 
9.00 18896.00 9.00 19652.00 9.00 20438.00 9.00 21256.00 9.00 22106.00 
10.00 19388.00 10.00 20164.00 10.00 20971.00 10.00 21810.00 10.00 22682.00 
11. 00 19880.00 11. 00 20675.00 11.00 21502.00 11. 00 22362.00 11. 00 23256.00 
12.00 20372.00 12.00 21187.00 12.00 22034.00 12.00 22915.00 12.00 23832.00 
13.00 20863.00 13.00 21698.00 13.00 22566.00 13.00 23469.00 13.00 24408.00 
14.00 21354.00 14.00 22208.00 14.00 2309.6.00 14.00 24020.00 14. DO 24981.00 
15.00 21846.00 15.00 22720.00 15.00 23629.00 15.00 24574.00 15.00 25557.00 
16.00 26133.00 
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3/21/06 G U IDE AND S T E P REPORT 
*** F CSEA-10MO GUIDE 23 SCHOOL TCHR AIDE-4HR *** 
06/07 07/08 08/09 09/10 10/'11 
STEP SALARY STEP SALARY STEP SALARY STEP SALARY STEP SALARY 
1. 00 17099.00 1. 00 17783.00 1. 00 18494.00 1. 00 19234.00 1. 00 20003.00 
2.00 17660.00 2.00 18366.00 2.00 19101. 00 2.00 19865.00 2.00 20660.00 
3.00 18223.00 3.00 18952.00 3.00 19710.00 3.00 20498.00 3.00 21318.00 
4.00 18784.00 4.00 19535.00 4.00 20316.00 4.00 21129.00 4.00 21974.00 
5.00 19347.00 5.00 20121. 00 5.00 20926.00 5.00 21763.00 5.00 22634.00 
6.00 19909.00 6.00 20705.00 6.00 21533.00 6.00 22394.00 6.00 23290.00 
7.00 20470.00 7.00 21289.00 7.00 22141. 00 7.00 23027.00 7.00 23948.00 
8.00 21033.00 8.00 21874.00 8.00 22749.00 8.00 23659.00 8.00 24605.00 
9.00 21595.00 9.00 22459.00 9.00 23357.00 9.00 24291.00 9.00
---­
25263.00 
--­
10.00 22157.00 10.00 23043.00 10.00 23965.00 10.00 24924.00 10.00 25921.00 
11.00 22719.00 11. 00 23628.00 11. 00 24573.00 11. 00 25556.00 11.00 26578.00 
12.00 23281.00 12.00 24212.00 12.00 25180.00 12.00 26187.00 12.00 27234.00 
13.00 23843.00 13.00 24797.00 13.00 25789.00 13.00 26821. 00 13.00 27894.00 
14.00 24406.00 14.00 25382.00 14.00 26397.00 14.00 27453.00 14.00 28551.00 
15.00 24967.00 15.00 25966.00 15.00 27005.00 15.00 28085.00 15.00 29208.00 
16.00 29865.00 
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3/21/06 G U IDE AND S T E P REPORT 
F CSEA-10MO GUIDE 21 SCHOOL TCHR AIDE-7HR ****** 
07/08 08/09 09/10 10/11 
STEP SALARY STEP SALARY STEP SALARY STEP SALARY STEP SALARY 
06/07 
1,.00 27051.00 1. 00 28133.00 1. 00 29258.00 1. 00 30428.00 1. 00 31645.00 
2.00 27941.00 2.00 29059.00 2.00 30221. 00 2.00 31430.00 2.00 32687.00 
3.00 28833.00 3.00 29986.00 3.00 31185.00 3.00 32432.00 3.00 33729.00 
4.00 29723.00 4.00 30912.00 4.00 32148.00 4.00 33434.00 4.00 34771.00 
5.00 30614.00 5.00 31839.00 5.00 33113.00 5.00 34438.00 5.00 35816.00 
6.00 31504.00 6.00 32764.00 6.00 34075.00 6.00 35438.00 6.00 36856.00 
7.00 32395.00 7.00 33691. 00 7.00 35039.00 7.00 36441. 00 7.00 37899.00 
8.00 33285.00 8.00 34616.00 8.00 36001. 00 8.00 37441. 00 8.00 38939.00 
9.00 34178.00 9.00 35545.00 9.00 36967.00 9.00 38446.00 9.00 39984.00 
10.00 35070.00 10.00 36473.00 10.00 37932.00 10.00 39449.00 10.00 41027.00 
11. 00 35960.00 11.00 37398.00 11.00 38894.00 11.00 40450.00 11. 00 42068.00 
12.00 36851. 00 12.00 38325.00 12.00 39858.00 12.00 41452.00 12.00 43110.00 
13.00 37742.00 13.00 39252.00 13.00 40822.00 13.00 42455.00 13.00 44153.00 
14.00 38633.00 14.00 40178.00 14.00 41785.00 14.00 43456.00 14.00 45194.00 
15.00 39523.00 15.00 41104.00 15.00 42748.00 15.00 44458.00 15.00 46236.00 
16.00 47278.00 
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3/21/06 G U IDE AND S T E P REP 0 R T 
*** F CSEA-10MO GUIDE 22 TEACHING ASSISTANT *** 
06/07 07/08 08/09 09/10 10/11 
STEP SALARY STEP SALARY STEP SALARY STEP SALARY STEP SALARY 
1. 00 36286.00 1. 00 37737.00 1. 00 39246.00 1. 00 40816.00 1. 00 42449.00 
.. 
2.00 38099.00 2.00 39623.00 2.00 41208.00 2.00 42856.00 2.00 44570.00 
3.00 39913.00 3.00 41510.00 3.00 43170.00 3.00 44897.00 3.00 46693.00 
4.00 41729.00 4.00 43398.00 4.00 45134.00 4.00 46939.00 4.00 48817.00 
5.00 43543.00 5.00 45285.00 5.00 47096.00 5.00 48980.00 5.00 50939.00 
6.00 45356.00 6.00 47170.00 6.00 49057.00 6.00 51019.00 6.00 53060.00 
7.00 47171.00 7.00 49058.00 7.00 51020.00 7.00 53061.00 7.00 55183.00 
8.00 48985.00 8.00 50944.00 8.00 52982.00 8.00 55101. 00 8.00 57305.00 
9.00 50800.00 9.00 52832.00 9.00 54945.00 9.00 57143.00 9.00 59429.00 
10.00 53350.00 10.00 55484.00 10.00 57703.00 10.00 60011.00 10.00 62411.00 
11.00 55406.00 11. 00 57622.00 11.00 59927.00 11.00 62324.00 11.00 64817.00 
12.00 57462.00 12.00 59760.00 12.00 62150.00 12.00 64636.00 12.00 67221. 00 
13.00 59518.00 13.00 61899.00 13.00 64375.00 13.00 66950.00 13 .00 69628.00 
14.00 61575.00 14.00 64038.00 14.00 6660'0.00 14.00 69264.00 14.00 72035.00 
15.00 63631. 00 15.00 66176.00 15.00 68823.00 15.00 71576.00 15.00 74439.00 
16.00 76843.00 
HRN05B PAGE 1 
3/21/06 G U IDE AND S T E P REP 0 R T 
*** N RN - CAFT GUIDE 30 FOOD SVC WORKER-3.5H *** 
06/07 07/08 08/09 09/10 10/11 
STEP SALARY STEP SALARY STEP SALARY STEP SALARY STEP SALARY 
-------------------­ -------------------­ -------------------­ -------------------­ -------------------­
1. 00 9586.00 1. 00 9969.00 1. 00 10368.00 1. 00 10783.00 1. 00 11214.00 
2.00 10160.00 2.00 10566.00 2.00 10989.00 2.00 11429.00 2.00 11886.00 
3.00 10734.00 3.00 11163.00 3.00 11610.00 3.00 12074.00 3.00 12557.00 
4.00 11308.00 4.00 11760.00 4.00 12230.00 4.00 12719.00 4.00 13228.00 
5.00 11882.00 5.00 12357.00 5.00 12851. 00 5.00 13365.00 5.00 13900.00 
I 
6.00 12456.00 6.00 12954.00 6.00 13472.00 6.00 14011.00 6.00 14571. 00 
7.00 13030.00 7.00 13551.00 7.00 14093.00 7.00 14657.00 7.00 15243.00 
8.00 13604.00 8.00 14148.00 8.00 14714.00 8.00 15303.00 8.00 15915.00 
9.00 14178.00 9.00 14745.00 9.00 15335.00 9.00 15948.00 9.00 16586.00 
10.00 14752.00 10.00 15342.00 10.00 15956.00 10.00 16594.00 10.00 17258.00 
11. 00 15326.00 11. 00 15939.00 11. 00 16577.00 11.00 17240.00 11.00 17930.00 
12.00 15901. 00 12.00 16537.00 12.00 17198.00 12.00 17886.00 12.00 18601. 00 
13.00 16475.00 13.00 17134.00 13.00 17819.00 13.00 18532.00 13.00 19273.00 
14.00 17049.00 14.00 17731.00 14.00 18440.00 14.00 19178.00 14.00 19945.00 
15.00 17623.00 15.00 18328.00 15.00 19061. 00 15.00 19823.00 15.00 20616.00 
16.00 21287.00 
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3/21/06 G U IDE AND S T E P REP 0 R T 
*** N RN - CAFT GUIDE 31 FOOD SVC WORKER-4 HR *** 
06/07 10/1107/08 08/09 09/10
 
STEP SALARY STEP SALARY STEP SALARY STEP SALARY STEP SALARY
 
1. 00 10955.00 1. 00 11393.00 1. 00 11849.00 1. 00 12323.00 1. 00 12816.00 
2.00 11605.00 2.00 12069.00 2.00 12552.00 2.00 13054.00 2.00 13576.00 
3.00 12256.00 3.00 12746.00 3.00 13256.00 3.00 13786.00 3.00 14337.00 
4.00 12905.00 4.00 13421.00 4.00 13958.00 4.00 14516.00 4.00 15097.00 
5.00 13555.00 5.00 14097.00 5.00 14661.00 5.00 15247.00 5.00 15B57.00 
6.00 14205.00 6.00 14773.00 6.00 15364.00 6.00 15979.00 6.00 16618.00 
7.00 14B56.00 7.00 15450.00 7.00 16068.00 7.00 16711. 00 7.00 17379.00 
8.00 15506.00 B.OO 16126.00 8.00 16771.00 B.OO 17442.00 B.OO 18140.00 
9.00 16156.00 9.00 16802.00 9.00 17474.00 9.00 18173.00 9.00 18900.00 
10.00 16B06.00 10.00 17478.00 10.00 18177.00 10.00 18904.00 10.00 19660.00 
11.00 17456.00 11. 00 1B154.00 11.00 18B80.00 11.00 19635.00 11.00 20420.00 
12.00 18106.00 12.00 18830.00 12.00 19583.00 12.00 20366.00 12.00 21181.00 
13.00 1B757.00 13.00 19507.00 13.00 20287.00 13.00 21098.00 13.00 21942.00 
14.00 19407.00 14.00 201B3.00 14.00 20990.00 14.00 21B30.00 14.00 22703.00 
15.00 20057.00 15.00 20B59.00 15.00 21693.00 15.00 22561.00 15.00 23463.00 
16.00 24223.00 
HRN05B PAGE 6 • 
3/21/06 G U IDE AND S T E P REP 0 R T 
*** N RN - CAFT GUIDE 33 FOOD sve WORKER-5 HR *** 
06/07 07/08 08/09 09/10 10/11 
STEP SALARY STEP SALARY STEP SALARY STEP SALARY STEP SALARY 
1. 00 13694.00 1. 00 14242.00 1. 00 14812.00 1. 00 15404.00 1. 00 16020.00 
2.00 14507.00 2.00 15087.00 2.00 15690.00 2.00 16318.00 2.00 16971.00 
3.00 15320.00 3.00 15933.00 3.00 16570.00 3.00 17233.00 3.00 17922.00 
4.00 16131.00 4.00 16776.00 4.00 17447.00 4.00 18145.00 4.00 18871.00 
5.00 16945.00 5.00 17623.00 5.00 18328.00 5.00 19061.00 5.00 19823.00 
6.00 17757.00 6.00 18467.00 6.00 19206.00 6.00 19974.00 6.00 20773.00 
7.00 18570.00 7.00 19313.00 7.00 20086.00 7.00 20889.00 7.00 21725.00 
8.00 19384.00 8.00 20159.00 8.00 20965.00 8.00 21804.00 8.00 22676.00 
9.00 20196.00 9.00 21004.00 9.00 21844.00 9.00 22718.00 
----­
9.00
..------­
23627.00 
10.00 21007.00 10.00 21847.00 10.00 22721. 00 10.00 23630.00 10.00 24575.00 
11.00 21820.00 11. 00 22693.00 11. 00 23601.00 11. 00 24545.00 11. 00 25527.00 
12.00 22634.00 12.00 23539.00 12.00 24481. 00 12.00 25460.00 12.00 26478.00 
13 .00 23447.00 13.00 24385.00 13.00 25360.00 13.00 26374.00 13.00 27429.00 
14 .00 24260.00 14.00 25230.00 14.00 26239.00 14.00 27289.00 14.00 28381.00 
15.00 25073.00 15.00 26076.00 15.00 27119.00 15.00 28204.00 15.00 29332.00 
16.00 30283.00 
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3/21/06 G U IDE AND S T E P REP 0 R T 
*** N RN - CAFT GUIDE 27 COOK *** 
06/07 07/08 08/09 09/10 10/'11 
STEP SALARY STEP SALARY STEP SALARY STEP SALARY STEP SALARY 
1. 00 30234.00 1. 00 31443.00 1. 00 32701.00 1. 00 34009.00 1. 00 35369.00 
2.00 31338 :00 2.00 32592.00 2.00 33896.00 2.00 35252.00 2.00 36662.00 
3.00 32443.00 3.00 33741.00 3.00 35091. 00 3.00 36495.00 3.00 37955.00 
4.00 33548.00 4.00 34890.00 4.00 36286.00 4.00 37737.00 4.00 39246.00 
5.00 34653.00 5.00 36039.00 5.00 37481.00 5.00 38980.00 5.00 40539.00 
6.00 35757.00 6.00 37187.00 6.00 38674.00 6.00 40221.00 6.00 41830.00 
7.00 36862.00 7.00 38336.00 7.00 39869.00 7.00 41464.00 7.00 43123.00 
8.00 37967.00 8.00 39486.00 8.00 41065.00 8.00 42708.00 8.00 44416'.00 
9.00 39072.00 9.00 40635.00 9.00 42260.00 9.00 43950.00 9.00 45708.00 
10.00 40176.00 10.00 41783.00 10.00 43454.00 10.00 45192.00 10.00 47000.00 
11.00 41281.00 11. 00 42932.00 11.00 44649.00 11.00 46435.00 11. 00 48292.00 
12.00 42386.00 12.00 44081.00 12.00 45844.00 12.00 47678.00 12.00 49585.00 
13. DO 43491.00 13 .00 45231.00 13. DO 47040.00 13. DO 48922.00 13. DO 50879.00 
14.00 44595.00 14.00 46379.00 14.00 48234.00 14.00 50163.00 14.00 52170.00 
15.00 45700.00 15.00 47528.00 15.00 49429.00 15.00 51406.00 15.00 53462.00 
16.00 54754.00 
HRN05B PAGE 4 
3/21/06 G U IDE AND S T E P REP 0 R T 
*** N RN - CAFT GUIDE 28 ASSISTANT COOK *** 
06/07 07/08 08/09 09/10 10/11 
STEP SALARY STEP SALARY STEP SALARY STEP SALARY STEP SALARY 
1. 00 28279.00 1. 00 29410.00 1. 00 30586.00 1. 00 31809.00 1. 00 33081. 00 
2.00 29150.00 2.00 30316.00 2.00 31529.00 2.00 32790.00 2.00 34102.00 
3.00 30024.00 3.00 31225.00 3.00 32474.00 3.00 33773.00 3.00 35124.00 
4.00 30895.00 4.00 32131.00 4.00 33416.00 4.00 34753.00 4.00 36143.00 
5.00 31768.00 5.00 33039.00 5.00 34361.00 5.00 35735.00 5.00 37164.00 
6.00 32640.00 6.00 33946.00 6.00 35304.00 6.00 36716.00 6.00 38185.00 
7.00 33513.00 7.00 34854.00 7.00 36248.00 7.00 37698.00 7.00 39206.00 
8.00 34386.00 8.00 35761.00 8.00 37191. 00 8.00 38679.00 8.00 40226.00 
9.00 35257.00 9.00 36667.00 9.00 38134.00 9.00 39659.00 9.00 41245.00 
10.00 36130.00 10.00 375'75.00 10.00 390:8.00 10.00 40641. 00 10.00 42267.00 
11. 00 37002.00 11. 00 38482.00 11. 00 40021. 00 11. 00 41622.00 11. 00 43287.00 
12.00 37875.00 12.00 39390.00 12.00 40966.00 12.00 42605.00 12.00 44309.00 
13 .00 38746.00 13.00 40296.00 13.00 41908.00 13.00 43584.00 13.00 45327.00 
14 .00 39618.00 14.00 41203.00 14.00 42851.00 14.00 44565.00 14.00 46348.00 
15.00 40489.00 15.00 42109.00 15.00 43793.00 15.00 45545.00 15.00 47367.00 
16.00 48386.00 
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3/21/06 G U IDE AND S T E P REP 0 R T 
*** N RN - CAFT GUIDE 25 REGISTERED NURSE *** 
06/07 07/08 08/09 09/10 10/11 
STEP SALARY STEP SALARY STEP SALARY STEP SALARY STEP SALARY 
-------------------­ -------------------­ -------------------­ -------------------­ -------------------­
1. 00 48766.00 1. 00 50717.00 1. 00 52746.00 1. 00 54856.00 1. 00 57050.00 
2.00 50915.00 2.00 52952.00 2.00 55070.00 2.00 57273.00 2.00 59564.00 
, 
3.00 53066.00 3.00 55189.00 3.00 57397.00 3.00 59693.00 3.00 62081.00 
4.00 55220.00 4.00 57429.00 4.00 59726.00 4.00 62115.00 4.00 64600.00 
5.00 57372.00 5.00 59667.00 5.00 62054.00 5.00 64536.00 5.00 67117.00 
6.00 59523.00 6.00 61904.00 6.00 64380.00 6.00 66955.00 6.00 69633.00 
7.00 61675.00 7.00 64142.00 7.00 66708.00 7.00 69376.00 7.00 72151.00 
8.00 63828.00 8.00 66381. 00 8.00 69036.00 8.00 71797.00 8.00 74669.00 
9.00 65982.00 9.00 68621.00 9.00 71366.00 9.00 74221.00 9.00 77190.00 
10.00 68134.00 10.00 70859.00 10.00 73693.00 10.00 76641. 00 10.00 79707.00 
11. 00 70288.00 11.00 73100.00 11.00 76024.00 11.00 79065.00 11.00 82228.00 
12.00 72443.00 12.00 75341. 00 12.00 78355.00 12.00 81489.00 12.00 84749.00 
13.00 74598.00 13 .00 77582.00 13 .00 80685.00 13.00 83912.00 13.00 87268.00 
14.00 76753.00 14.00 79823.00 14.00 83016.00 14.00 86337.00 14.00 89790.00 
15.00 7890B.OQ 15.00 82064.00 . 15.00 8534,7.00 15.00 88761.00 15.00 92311. 00 
16.00 94832.00 
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3/21/06 G U IDE AND S T E P REP 0 R T 
N RN - CAPT GUIDE 26 LICENSED PRACT NURSE ****** 
07/08 08/09 09/10 
STEP SALARY STEP SALARY STEP SALARY STEP SALARY STEP SALARY 
06/07 10/11 
1. 00 32515.00 1. 00 33816.00 1. 00 35169.00 1. 00 36576.00 1. 00 38039.00 
2.00 33954.00 2.00 35312.00 2.00 36724.00 2.00 38193.00 2.00 39721. 00 
3.00 35391.00 3.00 36807.00 3.00 38279.00 3.00 39810.00 3.00 41402.00 
4.00 36833.00 4.00 38306.00 4.00 39838.00 4.00 41432.00 4.00 43089.00 
" l 
5.00 38268.00 5.00 39799.00 5.00 41391. 00 5.00 43047.00 5.00 44769.00 
6.00 39709.00 6.00 41297.00 6.00 42949.00 6.00 44667.00 6.00 46454.00 
7.00 41149.00 7.00 42795.00 7.00 44507.00 7.00 46287.00 7.00 48138.00 
8.00 42586.00 8.00 44289.00 8.00 46061.00 8.00 47903.00 8.00 49819.00 
9.00 44025.00 9.00 45786.00 9.00 47617.00 9.00 49522.00 9.00 51503.00 
10.00 45465.00 10.00 47284.00 10.00 49175.00 10.00 51142.00 10.00 53188.00 
11.00 46904.00 11. 00 48780.00 11.00 50731.00, 11. 00 52760.00 11.00 54870.00 
12.00 48344.00 12.00 50278.00 12.00 52289.00 12.00 54381.00 12.00 56556.00 
13 .00 49784.00 13.00 51775.00 13.00 53846.00 13 .00 56000.00 13.00 58240.00 
14.00 51224.00 14.00 53273.00 14.00 55404.00 14.00 57620.00 14.00 59925.00 
15.00 52664.00 15.00 54771.00 15.00 56962.00 15.00 59240.00 15.00 61610.00 
16.00 63295.00 
ADDITIONAL SALARY ALLOWANCES 
@4%PERYEAR 05/06 06/07 07/08 08109 09/10 10/11 
LONGEVITY -12 MO 
LONGEVITY -12 MO (PIT) 
LONGEVITY -10 MO 
LONGEVITY -10 MO -4 HR 
LONGEVITY -10 MO -5 HR 
LONGEVITY ·10 MO -3.5 HR 
1825 
912 
1521 
869 
1086 
760 
1898 
948 
1582 
904 
1129 
790 
1974 
986 
1645 
940 
1175 
822 
2053 
1026 
1711 
978 
1222 
855 
2135 
1067 
1779 
1017 
1270 . 
889 
2220 
1110 
1851 
1057 
1321 
925 
(LONGEVITY AWARDED AFTER 
10, 15, 20, & 25 YEARS OF SERVICE) 
LARGE BLDG ALLOWANCE 3042 3164 3290 3422 3559 3701 
STIPEND - ASBESTOS 912 948 986 1026 1067 1110 
STENO STIPEND 
*INCLUDED IN BASE SALARY 
LEAD GUARD STIPEND 
1170 
3042 
1217* 
3164* 
REGISTERED NURSE CERT 608 632 658 684 711 740 
